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Summary: Employee Survey B3

Project title Interactions Between Capabilities in Work and Private Life:
A Study of Employees in Different Work Organizations

Funder The German Science Foundation (DFG)
Duration 2011-2016
Content Employee survey: occupation, working conditions

and digitalization, private life, leisure, work-life
balance, personality traits, satisfaction, health, socio
demographic data, partner characteristics

In cooperation with Institute for Employment Research (IAB)

Implementing partner (survey) SOKO-Institut GmbH, Ritterstrasse 19
33602 Bielefeld

Statistical population Panel survey: 6,314 individuals, who agree to being
contacted once again in the first interview
Newly conducted survey: individuals employed in 32
selected companies on December 31, 2013 (see Section

1.2)
Survey location Germany
Duration of fieldwork Panel survey: August 2014 to April 2015

Newly conducted interviews: October 2014 to April 2015

Type of sampling Panel survey and random sample
Interviews conducted 6,338 main interviews
4,379 panel interviews and 1,959 newly conducted
interviews
Response rate 73.25 percent for the panel interviews and 31.72 for the

newly conducted interviews
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1. Survey Design

1.1. Project Description

This technical report describes the second wave of the data collection on employees working in the
surveyed work organizations (see Reimann et al. 2015) for the LEEP B3 (Linked Employer-
Employee Panel B3) data in the project “Interactions Between Capabilities in Work and Private Life:
A Study of Employees in Different Work Organizations” of the Collaborative Research Center 882
“From Heterogeneities to Inequalities”. As was already the case in the first wave the aim of the
second wave is to examine the role of the workplace context in the genesis of social inequalities,
taking into account the interdependencies between work and private lives. The aim of the project
and of the data collection is to allow for research on the employees’ situation in work and private life
and on the influence each area of life exerts over the other taking the influence of organizations into
account.

In the second wave of the survey the target population was composed of all employees interviewed
in the first wave who gave their content to be contacted once again (6,314 employees) and of a
random sample of employees subject to statutory social insurance contributions from the
organizational refreshment sample (see Reimann et al. 2015).

As a result, we were ultimately able to conduct 6,338 interviews among which 4.379 interviews were
with employees already interviewed in the first wave and 1.959 interviews with newcomers. The
SOKO-Institute (Institute for social research and communication) in Bielefeld was commissioned to
implement the employee survey in the second wave. The survey was conducted using computer
assisted telephone interviews and standardized questionnaires. The employee survey collected
information about the employees’ personalities and attitudes to life, their private lives, working
conditions, and specific characteristics of the company employing them.

As already in the first wave, the data collection took place in cooperation with the Institute for
Employment Research (IAB) in Nuremberg.

The following technical report describes the second wave of the employee survey of the Linked
Employer-Employee Panel (LEEP-B3). Data collection at company level is recorded in a separate
technical report by Reimann et al. (2015). The relevant connections between the survey data and
the administrative data are described in the methodological report by Jacobebbinghaus et al. (2014).
For the first wave the data collection on the employee (Abendroth et al. 2014) and employer (Pausch
et al. 2013) level is documented in earlier technical reports. Finally, a technical repot by Reimann et
al. (2015) describes the vignettes used in the first wave to collect information on the employees’
preferences.

As employees are nested within companies it is possible to link employees to their companies and
to information on characteristics of the company. This creates a Linked Employer-Employee Design

which provides comprehensive information on employees’ individual circumstances, taking into



account their specific working environment. Figure 1 illustrates the structure of the Linked Employer-
Employee Panel (LEEP) data. The links between the company data and the employee data are
displayed as black arrows and the specific data components are illustrated as boxes. In the first and
second wave we collected data at the employer and the employee level. In the first wave the data
collection was enhanced with a survey of employees’ partners. A repetition of partner interviews is
planned for the third wave of the study. Administrative data from the Institute for Employment
Research (IAB) was incorporated in the first and the second waves into all levels of the survey,
connecting administrative information to the employer and employee survey. In Figure 1 this is
displayed with the green lines between the survey data and the administrative information from the
IAB. Information on the specific ways to connect the data, the sources or the timeframes the

administrative data covers are discussed in the technical report by Jacobebbinhaus et al (2014).

Figure 2: LEEP B3 Survey Structure
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Figure 1 illustrates the design of the data collection for the project for the first and second wave.

The second wave of the employer and employee data provides a time dimension to our study and
creates a panel structure on both the company and the employee level.

The data set offers unique advantages especially by their combination in one single study, allowing
in an unprecedented way for studying complex workplace inequalities with adequate consideration
of the role of work organizations as context and actor: a multi-level design of employers and
employees; longitudinal information though only two waves up to now; high number of cases at both
the level of establishments and employees allowing to distinguish a broad range of relevant
characteristics at each level; rich information especially at the level of employees. All in all, the
second wave of the employee surveys was conducted from 14. August 2015 until 25. April 2015.

Our aim was to ensure the comparability of the collected data in the two waves and to enable



research highlighting changes, both at the individual and company level as well as the investigation
of the interactions between changes at the company and employment level.

Our sample combines two groups of employees, first those who were interviewed for the second
time and second newcomers who are interviewed for the first time. Moreover, we differentiate
between employees who are interviewed for the second time and are in our target population and
persons who are interviewed for the second time but are no longer employed in the selected
companies and are therefore are no longer in the targeted population. We used three different
guestionnaires to conduct the interviews with the different groups. First, for the employees
interviewed for the second time employed in the selected companies, and therefore part of the target
population (panel interviews) we collected information on their current situation and changes which
occurred over the last two years from the last interview. For the newcomer sample the survey
collected also information going further back mostly regarding the marital status and family
background, but also demographic characteristics. For example, we asked the newcomers whether
or not they have children, and also, for those with a migration background, we collected information
about when they arrived in Germany and their country of origin. In general, our questions covered a
broad range of topic such as occupation, working conditions and digitalization, private life, leisure,
work-life balance, personality, satisfaction, health, and for the newcomers also socio-demographic
information. For the third group, employees who were interviewed for the second time but who no
longer were employed in the previously selected companies and thus are no longer part of the target
population we conducted a shorter version of the interviews, which mainly provides information on
the reasons which lead to the exit of the company and the changes in the employment situation
connected to that exit.

1.2. Statistical Population and Sample

The statistical population compromises first employees who were already selected in the first wave
and second those from a newly selected sample of companies drawn in the second wave. The
statistical population contained those in regular employment who were born in 1960 or later and are
subject to mandatory social insurance contributions in the previously selected companies with at
least 500 employees (Pausch et al., 2013 data source: IAB employee history (Beschaftigtenhistorik,
BEH) V09.00.00, Nuremberg, 2012; Reimann et al. 2015). The companies in the first, but also those
in the second wave, were selected exactly one year before the selection of the employee data took
place (December 31, 2010 for the first wave and on December 31, 2012 for the second wave). The
sample selection of the employees took place, on data from December 31, 2011 for the first wave
and on data from December 31, 2013 for the second wave. Therefore, it is possible that the numbers
of employees changed since their selection in the previous year due to structural changes, such as
redundancies, which have been implemented in these companies since they were selected.

Moreover, the number of employees, compromising the statistical population in a company and those



used as a basis for the selection of the companies can deviate slightly as we also account for the
age of the employees in the selection of employees and include only those in our sample who were
born in 1960 or later, while the age of the employees was not taken into account for the selection of
the companies.

6,454 interviews were conducted in the first wave among which 6,314 persons agreed to be
contacted again.! Among those persons 4,379 interviews were realized in the second wave. In
addition, 1,959 interviews were conducted with newcomers. The selection process for the
newcomers was identical to the selection process of the 6,454 employees in the first wave. In the
first step 32 companies (Reinmann et al. 2015), with at least 500 employees subject to mandatory
social insurance were selected. The selection of the companies took place at based on data from
December 31, 2013. Once again we targeted only employees born after 1960 or later and those who
were mandatory to social insurance contributions. On the reference date December 31, 2013,
decisive for the drawing of the employee sample for the newcomers people were employed in the
selected 32 companies (Integrierte Erwerbsbiographie, IEB VV12.01.00, 2013 Nuremberg).

For each of the selected 32 companies, the intention was to conduct 65 interview. The SOKO-
Institute received 600 addresses per company for this purpose. However, this approach was only
realized for 14 of the selected 32 companies. The remaining 18 companies had fewer than 600
employees born no earlier than 1960 and subject to mandatory social insurance contributions on
December 31, 2013. Consequently, for these companies, fewer addresses, in between 375 and 600
and on average 519 were delivered to the survey institute.

All'in all for the 32 selected companies a sample of 16,595 employees was provided from the IAB to
the SOKO-Institute. For 10.824 persons a telephone number was either provided by the IAB or could
be established retrospectively by the SOKO-Institute. 1,959 interviews were conducted. The number
of the successfully interviewed employees in the companies ranged from 31 to 71 employees with
an average of 61 employees per company. In only one company less than 40 employees and in only
6 companies less than 50 employees were interviewed. At the same time in 8 companies more than
70 interviews were realized.

Table 1 provides a descriptive overview of the distribution of characteristics such as age, gender,
and citizenship as well as information on economic sectors and the size of the companies covered
by the population. The information provided in Table 1 are mainly estimated based on the information
from the administrative data of the IAB. For employees who did not agree to the linking of their survey
data, we have no information from the administrative data apart from the information on the age of
employees. Information on age was necessary for the selection of the employees into the sample.

However, we were able to use information on gender, citizenship, education or income from the

16,314 persons agreed to being contacted once again in the first wave. They were contacted again by the
end of 2013 in the context of panel maintenance. 7 persons have to be removed from the sample after being

contacted in 2013 they either explicitly requested not to being contacted again, or died.



conducted survey to replace the missing information from the administrative data in case of the
missing agreement to link the data. Thus, we have no information on the size of the company or the
economic sector of the company.? Table 1 displays the characteristics of the employees interviewed
in the second wave differentiating between employees who were part of the target group or not and
how those employees differ in comparison to those interviewed in the first wave, as well as the
difference between the first and second wave in percent. In addition, Table 1 displays how the
composition and the shares in percent of the employees in the second wave differs between the
three groups: 1. persons who are interviewed the second time and are still employed in their
company (panel survey); 2. persons who are interviewed for the first time (newcomers); and 3.
persons who are interviewed for the second time but are no longer employed in the company and

are therefore no longer our target population (persons who left the company).

The small deviations in the distribution of characteristics that are evident, for example differences in
the economic sectors between the first and the second wave, remain within acceptable limits. At the
individual level, people, who have a German citizenship seem to be more likely to take part in the
survey for a second time than those without German citizenship or those for whom we do not have
this information. In turn, the share of non-German citizens is slightly higher among the newly
conducted interviews in the second wave. In the second wave of our survey, the percentage of
people in the three youngest age groups declines, while it increases in the older group. However,
this change in the age distribution of employees is likely be attributed to the panel structure of the
data. This question will be analyzed once again using multinominal regressions in Chapter 2.4.
Moreover, employees with university degree are slightly underrepresented among employees
interviewed for the first time in the second wave, while they are slightly overrepresented among
people who changed their employer since the first interview. The composition of employees among
the economic sectors differs slightly between the first and the second wave and especially between

the first wave and persons interviewed for the first time in the second wave. Because fewer

2z Other than in the first technical report we estimated the descriptive Tables based on the information available
to the researchers rather than on the information the 1AB has on the sample, which included the information
on the company but no information from the conducted survey. The change in the data basis was necessary
as we wanted to differentiate between persons who were interviewed for the second time and are still employed
in the selected companies (targeted population) or are no longer employed there (no longer in the target
population). The imputation for the missing values from the survey data created some differences between the
numbers displayed in Table 1 and those presented in the pervious version of the technical report. Moreover,
also the number of persons who agreed to the linking of their survey data with administrative information
changed from the first to the second wave, as persons who previously disagreed were asked once again and

partly changed their opinion.



companies were selected for the second wave of the survey, the range of economic sectors covered
among employees with newly conducted interviews is smaller than the range in the survey in general
and the first wave in specific. However, this could be also caused by the smaller number of selected
companies. Finally, the lower share of employees who agreed to the linkage of their data with
administrative information among the newly conducted interviews results from the fact that
employees in the panel survey were asked again in the second wave for their agreement in the case
of previous declining, while the employees in the newly conducted interviews were asked only once.
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Table 1: Descriptive Overview of Distribution of Characteristics in the first and second wave and among the subgroups (panel population,
newcomers and people who left the organizations)

First wave Second wave Second wave
Interviews Interviews Interviews Interviews Difference | Panel suvey Panel suvey Newly Newly Persons who | Persons who
conducted conducted conducted conducted | Second vs. (in percent) conducted conducted left the left the
(in percent) (in percent) First Wave interviews interviews compnay company (in
(in percent) persons _persons percent)
(in percent)
6,545 100 6,338 100 4,000 100 1,959 100 379 100
Agreed to data beeing link to administrative information
Yes 5974 92.61 5873 92.66 0.05 3831 95.76 1,682 85.86 360 94.99
No 477 7.39 465 7.34 -0.05 169 4.24 277 14..14 19 5.01
Gender
Male 3,439 53.28 3,450 54.43 1.15 2,169 54.23 1,094 55.84 187 49.34
Female 3,015 46.72 2,888 45.57 -1.15 1,831 45.77 865 44.16 192 50.66
Citizenship
Not known 534 8.27 512 8.08 -0.19 196 4.90 296 15.11 20 5.28
Non-German 166 2.57 155 2.45 -0.12 101 2.52 38 1.94 16 4.22
German 5754 89.15 5,671 89.48 0.33 3,703 92.58 1,625 82.95 343 90.50
Up to 24 years 288 4.46 107 1.69 -2.77 31 0.78 64 3.27 12
25-34 years 1,477 22.89 1,205 19.01 -3.88 612 15.30 463 23.63 130 34.30
35-44 years 1,924 29.81 1,661 26.21 -3.60 1,049 26.22 504 25.73 108 28.50
Over 45 2,765 42.84 3,365 53.09 10.25 2,308 57.70 928 47.37 129 34.03
Not known 25 0.39 24 0.38 -0.01 12 0.30 10 0.51 -* -*
Low-track secondary school (Hauptschule)/intermediate- 253 3.92 215 3.39 0.01 131 3.27 63 3.22 -* -*
track secondary school (Realschule)/school-leaving
certificate for German university entrance (Abitur) without
vocational training
Hauptschule /Realschule with vocational training 2,968 45.99 2,958 46.67 0.68 1,851 46.27 985 50.28 122 32.19
Abitur with vocational training 1,031 15.97 937 14.78 -1.19 582 14.55 302 15.42 53 19.98
University degree 2,177 33.73 2,204 34.77 1.04 1,424 35.60 599 30.58 181 47.76
Not known 119 1.84 181 2.86 -1.00 67 1.68 97 4.95 17 4.49
Up to 1,000 euros 549 8.51 597 9.42 0.11 381 9.53 152 7.76 64 16.89
1,001-2,000 euros 938 14.53 760 11.99 0.29 491 12.28 207 10.57 62 16.36
2,001-3,000 euros 1,608 24.91 1,427 22.51 -1.61 836 20.90 507 25.88 84 22.16
3,001-4,000 euros 1,441 22.33 1,513 23.87 -1.47 896 22.40 562 28.69 55 14.51
4,001-5,000 euros 716 11.09 790 12.46 0.34 512 12.80 235 12.00 43 11.35
5,001 euros and above* 1,083 16.78 1,070 16.88 3.55 817 20.43 199 10.16 54 14.25




Table 2: Descriptive Overview of Distribution of Characteristics in the first and second wave and among the subgroups (panel population,
newcomers and people who left the organizations)

First wave Second wave Second wave
Interviews Interviews Interviews Interviews Difference Panel suvey Panel suvey Newly Newly Persons who Persons
conducted conducted conducted conducted | Second vs. (in percent) connected | connected left the who left the
(in percent) (in percent) | Eirst Wave persons persons compnay company
(in percent) (in percent) (in percent)
6,545 100 6,338 100 4,000 100 1,959 100 379 100
Missing information 479 7.42 465 7.34 3.12 169 4.22 277 14.14 19 5.01
500-699 employees 1,273 19.72 1,312 20.70 -6.38 573 14.32 660 33.69 79 20.84
700-999 employees 2,359 36.55 2,191 34.51 5.99 1,620 40.50 440 22.46 131 34.56
1,000-1,499 employees 1,625 25.18 1,309 20.65 -5.03 1,027 25.68 208 10.62 74 19.53
1,500 employees and above 718 11.12 1,061 16.74 -1.46 611 15.28 374 19.09 76 20.05
Missing information 479 7.42 465 7.34 -3.12 169 4.22 277 14.14 19 5.01
C — Manufacturing 1,945 30.14 1,730 27.30 -5.66 1,226 30.65 424 21.64 80 21.11
DEF — Electricity, gas, steam and air conditioning supply; 121 1.87 184 2.90 -0.78 85 2.12 96 4.9 -* -*
Water supply, sewerage, waste management and
remediation activities; Construction
G — Wholesale and retail trade; 292 4.52 204 3.22 -0.12 124 3.10 66 3.37 14 3.69
Repair of motor vehicles and motor cycles
H — Transport and storage 149 231 252 3.98 -1.00 119 2.98 129 6.58 -* -*
J — Information and communication 612 9.48 624 9.85 0.53 415 10.38 174 8.88 35 9.23
K — Financial and insurance activities 155 2.40 275 4.34 -1.86 99 2.48 165 8.42 11 2.90
M — Professional, scientific and technical activities 240 3.72 321 5.06 2.19 290 7.25 - 31 8.18
N — Administrative and support service activities 101 1.56 59 0.93 0.17 44 1.10 - 15 3.96
O — Public administration and defence 758 11.74 1,030 16.25 -4.15 484 12.10 513 26.19 33 8.71
P — Education 175 2.71 136 2.15 0.68 113 2.83 - 23 6.07
Q — Human health and social work activities 1,351 20.93 1,009 15.92 3.76 787 19.68 115 5.87 107 28.23
ILR - Accommodation and food service activities; 76 1.18 49 0.77 0.36 45 1.13 - B B
Real estate activities; Arts, entertainment and
recreation

* Since the number of individuals here is relatively low, no value is given here for data protection reasons.




1.3. Survey Instrument

1.3.1 Employee Survey

Three versions of the employee survey have been used for the second wave of data collection
and are designed as a telephone interview, like in the first wave. New respondents from the
refreshment sample of work organizations received the questionnaire from the first wave in a
slightly shortened version and with a few adjustments of wording or answer categories based
on the experience from the first wave. Appendix 2 visualizes these differences between the
guestionnaires from wave 1 and wave 2. Employees who were interviewed the second time
and who were still employed in the same workplace received a slightly shortened version of
the questionnaire from the first wave including the few adjustments mentioned already for the
guestionnaire for the new respondents (see Appendix 1 for a comparison of the questionnaire
from wave 1 and wave 2). Next to this, questions on the family situation were reformulated to
measure changes in partnership status and to measure childbirth. Questions on attitudes
regarding gender roles and immigrants were not repeated to shorten the survey and because
we assumed that they slowly change over time. We plan to ask these questions again in a third
wave. The vignette experiment on work and personal life preferences was also deleted from
the questionnaire. The analysis with the vignette data from the first wave did not provide
evidence that it is a better measurement of work and personal life preferences than those
already established. Although no additional partner interview was planned for the second wave
respondents were still asked some questions about their partner. In addition respondents
received a special part of questions on their partners. Finally, employees who were interviewed
the second time but had left the work organization were only asked about reasons for leaving

their previous employer and some background information (see Appendix 1).

2. Survey Implementation
2.1. Fieldwork and Field Control

The fieldwork phase for the employee survey ran from August 14, 2014 to April 25, 2015 and
was conducted by telephone by employees of the SOKO-Institute GmbH in Bielefeld. To help
them deal with the complexity of the interview situation, interviewers had access to specially
trained personal advisors and were regularly requested to provide feedback on the progress
of the interviews. At the same time, monitoring the course of interviews helped to promptly
identify and address any potential problems. The progress of the surveys was observed from
the outset, using automatically updated field statistics.

To increase the willingness to participate in the second wave, respondents received a postcard
between the first and second wave where the project team and the collaborators thanked the

respondents for the participation and informed them about first results on a website. Moreover,
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all the respondents who agreed to participate in the second wave of the survey during first
telephone interview were contacted by telephone via the survey institute end of the year 2013.
Consequently, seven employees left the sample because they refused another participation in
the survey or had died.

2.2. Response Rate

As our sample in the second wave is composited from a panel survey and a newly drawn

survey. Thus, the responds rate for both parts of the sample are discussed separately.

2.2.1 Panel survey

The basis for the panel survey were 6,314 employees, which agreed in the first interview to be
contacted once again. Seven of those employees dropped out of the sample as they were
contacted during a panel maintenance measurement in the end of 2013. They either did no
longer agree to being contacted again by the SOKO Institute, or died. From the 6,307
employees remaining in the sample the SOKO Institute completed 4,379 interviews, which
accounts to a response rate of 73.3 percent (see Table 2). If we look at the response rate per
company, this varies between 50 and 91.3 percent.

Although, the SOKO Institute conducted an internal telephone number and address search for
the second wave of the survey, 329 employees could be no longer reached by phone, which
accounts to 5.2 percent of neutral nonresponses. This was for example the case when
employees left their former household and their partners, still living there, were not willing to
provide the new contact details. Moreover, we had 1,599 non-neutral nonresponses: for 872
employees it was not possible to conduct an interview over the survey period and 727
employees refused to take part in the interview. In the first case the interview was not possible
despite intensive attempts to contacts the employees over the period of eight months and at
different days of the week and different times of the day.

14



Table 3: Response Rate: Panel Survey

Total Percent
Gross sample — CATI 6,307 100.00
Of which:
Neutral nonresponses (total) 329 5.22
- No contact made 329 5.22
Adjusted net sample 5,978 94.78
Of which: 100.00
e o feasbi ) e feldor prase
727 12.16
Interviews conducted 4,379 73.25
Of which: 100.00
Possibility of future employee survey: yes 3,991 91.14

As mentioned above, this is a panel survey, to be continued in 2016/17. Therefore,
respondents were asked at the end of the interviews whether they agreed to being contacted
by telephone again. A total of 3,991 people, i.e., approximately 91.14 percent of the

interviewees guestioned, gave their consent.

Table 3 differentiates between the various reasons for refusal to be interviewed. The most
frequent reason for refusal was “for another reason,” which was the response given by 550
individuals. These were particular reasons for refusal that are worth mentioning and which
could not be categorized under the others listed (e.g., “We’ve had a death in the family and we

really can’t think about this right now. Please remove us from your survey.”).

Table 4: Reasons for Refusal: Panel Survey

Reasons for refusal—Main interview Total Percent
On principle 82 0.11
For another reason 550 0.76
No time 31 0.04
Not on the telephone 6 0.01
Hanged up immediately 52 0.07
100

In 82 cases, the interview was refused “on principle.” They include refusals by people who, for

various reasons, had made the decision to not participate in surveys in general.

15



Other individuals indicated not having time for an interview in the survey period (31). A total of
6 target individuals did not categorically refuse to participate in an interview but declined to do
so by telephone. As a consequence, the interview could not take place since only telephone

interviews were planned.

2.2.2 Newly conducted interviews

In total, the IAB sent contact data for 16,595 employees to the survey institute (SOKO Institute)
to conduct the second part of the survey with employees interviewed for the first time. If the
contact details provided did not include a telephone number, the survey institute conducted an
internal telephone number search. For 5,765 cases it was not possible to obtain telephone
numbers. Additional six persons had to be deleted from the sample as no sufficient personal
information was given. The group of 10,824 target individuals with a telephone number
available were contacted in writing and afterwards entered into the CATI system. In some
cases the number was no longer current, making another telephone number search necessary.
Nevertheless, no telephone number could be obtained for 2,884 persons.

Of the 10,824 target individuals contacted in writing, 1,959 employees were surveyed, which
corresponds to a response rate of 31.7 percent (see Table 4). If we look at the response rate
per company, this varies between 13 and 28.3 percent.

The neutral nonresponses include 1.621 cases, for which the respondents’ addresses were
not used because the response target rate had already been met. As soon as the target rate
of 65 interviews per company was reached, initially, no further employees from that company
were questioned. However, in order to achieve a higher total number of cases, this rule was
relaxed slightly in the last quarter of the fieldwork phase and maximal 72 employees per
company were contacted in writing and by telephone. Other neutral nonresponses comprise
addresses where no contact could be made, the person reached was not identified as the
target person, or where the number turned out to be a fax number (2,884 persons). Also, in
143 cases, the person reached did not belong to the target group. This applied if individuals
were no longer employed in the same company as on the reference date of December 31,
2013. Thus, there were 4,648 neutral nonresponses in total.

Refusal to be interviewed (3,531), language problems, and cases where an interview was not
feasible during the fieldwork phase are viewed as non-neutral nonresponses. Unsuccessful
attempts to make an appointment within the fixed fieldwork phase also made it impossible to
conduct an interview during this period. This was the case for 573 persons. Because of
problems with the German language 113 interviews could not be conducted. This sums up to
4,217 non-neutral nonresponses. During the interview the respondents were asked whether
they agree to being contacted by telephone again. A total of 1,682 people, i.e., approximately

85.9 percent of the interviewees questioned, gave their consent.
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Table 5. Response Rate: Newly conducted interviews

Total Percent
Gross sample — CATI 10,824 100.00
Of which:
Neutral nonresponses (total) 4,648 42.94
- Response rate target met 1,621 14.98
- No contact made 2,884 26.64
- Does not belong to the target group 143 1,32
Adjusted net sample 6,176 57,06
Of which: 100.00
- Language problems 113 1.83
- Interview not feasible in the fieldwork phase 573 9.28
- Refusal to be interviewed 3,531 57.17
Interviews conducted 1,959 31.72
Of which: 100.00
Possibility of future employee survey: yes 1,906 85.86

Table 5 differentiates between the various reasons for refusal to be interviewed. The most
frequent reason for refusal was “for another reason” (1,510 persons). Refusal “on principle,”
was the response given by 1,314 individuals. These include refusals by people who, for various

reasons, have made the decision not to participate in surveys in general.

Table 6: Reasons for Refusal: Newly conducted interviews

Reasons for refusal—Main interview Total Percent
On principle 1,314 0.37
For another reason 1,510 0.43
No time 228 0.06
Not on the telephone 62 0.02
Hanged up immediately 320 0.09
100.00

Target individuals also indicated not having time for an interview (228) in the survey period or
hanged up immediately (320). A total of 62 target individuals did not categorically refuse to
participate in a main interview but declined to do so by telephone, which meant the interview

could not take place since only telephone interviews were planned.
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2.3. Survey Mode and Duration

As already in the first wave the data were collected by means of computer-assisted telephone
interviews (CATI) conducted by interviewers from the survey institute. Table 6 shows the
minimum, maximum, and average interview duration of the panel survey and newly conducted

interviews. The differentiation is necessary as the questionnaires differ slightly.

The average duration of the panel interview, with persons questioned for a second time was
25.5 minutes and depended, among other things, on whether the respondent still belonged to
the target group. If the respondent was still employed in the same company, the average
interview duration was 27.1 minutes. The interview with persons questioned for a second time,
who had left their previous company, was only 8.6 minutes. Finally, the average duration
among the newly conducted interviews was 36 minutes. The reason for the longer interview
duration among the newly conducted interviews was that some questions are only asked once
€.g. questions on personality traits and were therefore already answered by employees who

had taken part in the interview for a second time

Table 7: Interview Duration

Type of interview Number of[ Average | Minimum | Maximum
cases duration duration duration
Second wave 4,379 255 4 104

- Panel survey

Persons who left the company and 3,999 271 12.0 139.0
! pany 379 8.6 4.0 27.0
are no longer in the target group
Newly conducted interviews 1,959 36.0 18.0 89.0

2.4. Selectivity Analysis: Dropouts and persons who left their pervious
company

As our sample is drawn from the IAB register data, which includes information on all employees
working in jobs subject to mandatory social insurance contributions we were able to conduct
several selectivity and representativity analyses in the first wave to ensure that the populations
of our sample reproduces the statistical population of employees in large companies (see
Abendroth et al. 2014).

For the second wave of the employee survey it is also important to know if employees who
dropped out of the survey or left the company differ from employees who participated in the
second interview round and whowere still employed in the same company. We used
multinomial models to conduct simultaneous analyses which compare those three groups of
employees (1. employees who partook part in the second interview and are still employed in

the same company as two years ago (panel survey population); 2. employees who dropped
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out of the sample; and 3. employees who took part in the second wave of the data collection,
but are no longer employed in the same company and are therefore no longer part of the
statistical target population).

The results are presented in Table 7. Employees who participated in the second wave and are
still employed in one of the selected companies (panel survey population) are used as the
baseline category. We find no differences between men and women regarding their likelihood
to drop out of the sample. Compared to the panel survey population, employees who dropped
out are more likely to have missing information on their nationality, but we find no differences
between the German and non-German population regarding their likelihood to drop out. In
addition, employees who dropped out are younger. More precisely, we find a convex function
of age. At first the likelihood to drop out declines with every additional year a person gets older.
The inflection point is at age 64. At this age the likelihood to drop out of our sample increases
again. In addition, employees with tertiary education are less likely to drop out of the sample
in comparison to those with lower school leaving certificates and without vocational training.
Income in turn does not play a role for the likelihood to drop out. Moreover, persons who did
not agree to the linkage of their survey data with administrative information from the I1AB and
for whom we therefore have no information on the company characteristics are more likely to
drop out of the sample. We find no differences on the probability to drop out based on company
size. Also for the economic sector the only statistically significant difference in the likelihood to
drop out is among employees working in the administrative and support service activity sector.

Those employees are more likely to drop out than employees working in manufacturing.

In the second part of the table the characteristics of employees who have participated in the
second wave of the survey and who are still employed in one of the selected companies are
compared to the characteristics of employees who have participated in the second wave of the
survey but have left their previous company. We find no differences on gender, or nationality
for the likelihood to leave the company. Only employees who have left their company are more
likely to be younger. Once again we find a concave function on age. The likelihood to change
the company first increases with every year but for persons older than 46 it declines again. In
addition, employees with intermediate education such as those having lower (~Hauptschule)
or intermediate (~Realschule) secondary school degrees with vocational training and those
having higher secondary school degrees (Abitur) with vocational training are less likely than
employees without vocational training to leave the company. Moreover, employees earning up
to 1,000 euros or those for whom we do not have the information on their income are more
likely to leave their company than the those in the reference category earning 1,001 to 2000
euros. Employees with the highest wages (above 5,001 euros) are, in turn, less likely to leave
their company. We find no differences in the likelihood to leave the company for employees
who agreed and those who did not agree to the linkage of their survey data with administrative

information. Moreover, employees working in companies with more than 700 but less than
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1500 employees are more likely to remain in the selected companies. There are also

occasional differences in the probability of changing the company dependent on economic

sector. Here, in particular, those employed in the field of administrative and support service,

and education are more likely to leave their company than employees working in

manufacturing, but also employees in the public administration and defense as well as those

preforming professional, scientific and technical activities are more likely to change their

companies than those working in manufacturing.

Table 8: Multinomial regression estimating the probability to drop out of the sample or
to leave one of the selected companies; baseline category: employees who participate

in the second wave and are still employed in the same company

Dropouts Persons who left the
company

Gender: Reference category male
female 0.074 (0.065) -0.081 (0.125)
Nationality: Reference category German
Not known 0.752™ (0.288) -0.857 (1.046)
Non-German 0.050 (0.183) 0.459 (0.286)
Age in years -0.129™ (0.033) -0.185™ (0.062)
Age squared in years 0.001" (0.000) 0.002" (0.001)
Education: Reference category: Low-track
secondary school (Hauptschule)/ intermediate-track
secondary school (Realschule)/school-leaving
certificate for German university entrance (Abitur)
without vocational training
Not known -0.148 (0.470) -0.624 (1.084)
Hauptschule /Realschule with vocational training 0.006 (0.149) -0.646" (0.259)
Abitur with vocational training -0.146 (0.161) -0.628" (0.288)
University degree -0.413" (0.155) 0.074 (0.264)
Income: Reference category: 2,001-3,000 euros
Up to 1,000 euros and not known 0.199 (0.112) 0.517" (0.192)
3,001-4,000 euros -0.068 (0.081) -0.146 (0.157)
4,001-5,000 euros -0.078 (0.080) -0.217 (0.161)
5,001 euros and above 0.041 (0.101) -0.506" (0.225)
Did not agree to link survey and administrative data 0.671" (0.313) 1.073 (1.083)
Company size: Reference category 500-699
employees
700-999 employees 0.030 (0.086) -0.482" (0.163)
1,000-1,499 employees -0.067 (0.089) -0.629™ (0.180)
1,500 employees and above 0.012 (0.114) 0.019 (0.194)
Economic sector: Reference category: C —
Manufacturing
DEF — Electricity, gas, steam and air conditioning -0.156 (0.221) -0.258 (0.611)
supply; Water supply, sewerage, waste management
and remediation activities; Construction
G — Wholesale and retail trade; Repair of motor 0.148 (0.141) 0.276 (0.282)
vehicles and motor cycles
H — Transport and storage 0.225 (0.187) -0.057 (0.535)
ILR - Accommodation and food service activities; 0.090 (0.268) 0.712 (0.567)
Real estate activities; Arts, entertainment and
recreation
J — Information and communication -0.097 (0.112) 0.307 (0.225)
K — Financial and insurance activities 0.220 (0.195) 0.683 (0.353)
M — Professional, scientific and technical activities 0.030 (0.164) 0.659" (0.261)
N — Administrative and support service activities 0.549" (0.238) 1.540™ (0.364)
O — Public administration and defense 0.095 (0.103) 0.022 (0.232)
P — Education -0.248 (0.205) 0.793" (0.293)
Q — Human health and social work activities -0.169 (0.096) 0.603™ (0.185)
Constant 2.786™ (0.617) 2.724" (1.125)
Employees 6,545

(* p < 0.05; ** p < 0.01; *** p < 0.001)
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2.5. Item Nonresponse

Appendix 3 provides an overview of the response behavior of the employees in the net sample
for the individual questions from the employee questionnaire. The overall level of
responsiveness was high. For example, the share of employees who answered questions on
personality traits is over 90 percent. This was also frequently the case with questions on

respondents’ employment situation.
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Appendix 1: Employee Questionnaires

Employee-Survey (Panel Survey)

Topics

0. Introduction and identity ChECK...........cocuiiiiiiiiiiiee e Page 1
T O ot ol ¥ | o =i o] VPRSP UPRRTRRN Page 2
TR o Y= (= 11 = USRI Page 10
[l LEISUIE TIMIE ..eeeiiiiee e i ittt ettt e e s e e e e e e s e e e e e e e e e e esnnnreneneeeeeeennnnes Page 12
V. WOrk-Family-BalanCe .........ccccoiiiiiiiiiiiie et e e seee e e e e Page 13
V. Importance Of [if@ @reas.....ccccccoociiiiiiii e Page 13
RV ST 1115 =T 1o o L SR RRPTURRR Page 13
RV TR o 1= = 1 o T SR SRRTPPRR Page 14
VIII. Allowance for linking supplement data...........cccccoviuieeeiiiiiee e Page 15
IX. Sociodemographical detailS............uuviiiieiiiiiiiiiiiiee e Page 16
Ko Paltner-SUIVEY ..., Page 21

Part O: Introduction and identity check

INTO2: Hello, my name is <INT> from the SOKO-Institute for empirical social research and communication in
Bielefeld. Do | speak with <NAME>? You have participated in a survey of Bielefeld University about occupation
and private life two years ago. To better understand the achievement of goals in work and private life, it is
enormously important for us to interview you again about your occupational and private situation.

INT: Using telephone interviews we try to identify life goals in the private and work domain employees
pursuit, and which conditions ease or hinder their achievement. For this survey employees had been
chosen randomly from the central register of the “Federal Employment Agency” in Nuremberg, and you
are one of them.

INTO3: The survey will take around 30 minutes and is therefore distinctively shorter than the last time.

Your cooperation is voluntary. The SOKO Institute guarantees that all information will be processed strictly
confidential and anonymously without using your name and address. Our staff is bounded to secrecy. The
data will be used exclusively in terms of this research project. Do you have the time to take part in this survey,
or would you like to make an appointment?

Appointment for the interview:

Start right NOW.....cooeeiiiiiiiiiee e, O
Refusal of interview..............cooeevveeeeeeenen a

INT: Which appointment has been made? Please check the correspondent box!

QO03A: Please name your year of birth.

Year:



Q004:

INT98:

Q005:

QO006:

Q007:

Q201:

What is your current labour status?

O Employed = Questionnaire version for core respondents
O3 Self-employed = Questionnaire version for company leavers
3 Marginally or irregularly employed (e.g. 450 euro job)
=» Questionnaire version for core respondents
3 Unemployed =» Questionnaire version for company leavers
3 Educational training/ study=» Questionnaire version for company leavers
3 Advanced vocational training =» Questionnaire version for company leavers
O Not employed = Questionnaire version for company leavers
3 Child care/ maternity leave/ parental leave / “Elternzeit” = Questionnaire version for core respondents
O Retirement =» INT98:

Thank you for your cooperation! In this survey we are researching work relationships of employees,
who have been employed by the same employer for a longer period. Unfortunately you do not fit our
criteria. We wish you a pleasant day!

If you have several employment contracts, please think only about your main job. Did you change your
job since [month of participation in wave 1] ?
NO e O =» proceed with questionnaire for company leavers

Has something of your occupational situation changed since [month of participation in wave 1] ? Have
you changed e.g. your task, team or department within the establishment?

Yes, tasK ...oooovvvvviiiieieiniinn, m)
Yes, team....coocevvvneeiivnnennnnn. )
Yes, department.................. a
NO e a =» proceed to question Q201

As measured by your own goals and aspirations, is this change related to an occupational
improvement or deterioration?

To an occupational improvement ... ]
To an occupational deterioration ... d
To none of both.................. ]

Part I: Occupation
The following questions are about your current employment.

Do you have a secondary job?

[ask only those, who have answered “limited” at Q202 in the last wave]



Q202: Please think on your main job. Is your contract of employment a fix term contract?

YES ittt a
N o I ]
[all again]
Q205: What are your contracted working hours each week (in your main job), excluding overtime?
Contracted hours: hours per week

3 No present contract
O No answer possible

INT: Decimal numbers possible, the point represents the decimal.

Q206: And how many hours do you actually work in a typical week including overtime?

Hours: hours per week
3 No answer possible

INT: Decimal numbers possible, the point represents the decimal.

Q207: How often do you work overtime? Would you say...?
Nearly every day ................. a
Every week ........cocoeveiinenn. a
Several times per month .....3
Rarely.....cooccoviviiiiciie, ]
From time to time/seasonal. O
NEVEr ... a
Q210: Does your work schedule include shiftwork?
YES i a
NO e O =» proceed to question Q212
Q211: Do you always work in shifts, regularly, or sometimes?

INT: Read the possible answers aloud.

Regularly (in fixed time periods)
Sometimes (from time to time / in irregular time periods)

Q212: How often do you work on Sundays and public holidays?

INT: Read the possible answers aloud.

Every Sunday and on public holidays .......... a
At least once in a month
SporadiCally ........cooiiiiiiieiieeiiiiee e
Sometimes...................
NEVET ...
Q214: In your position at work, do you supervise others like a team, a larger group or part of the business?
D =S TPt a
NO c oo, O =» proceed to question Q216



Q215:

Q216:

Q218:

Q219:

Q219A:

Q219B:

Q219C:
Q219D:

R2109:

R219A:

R219B:

R219C:

R219D:
R219E:

Q221:

How many people do you supervise?

Number of employees:

How often does it occur that you have to answer emails or phone-calls from your boss/ colleagues/
clients outside your official working time?

INT: Read the possible answers aloud.

How far (in kilometers) is your job from your place of residence?
km
3 Location of workplace varies

Please answer according to a scale from 1 to 5, to what extent the following statements apply to your
job situation. 1 means that the statement “applies completely”, 5 means that it “does not apply at all”.
Choose the numbers in between to grade your statement.

Applies Does not
completely apply at all
1 2 3 4 5

Within my working hours | have control over the sequencing of my

work activities. ) a m| m] m]

| am allowed to decide how to go about getting my job done. a 0 0 0 g
| am able to define what my job objectives are. 0 0 0 [ O
My job mainly includes routine tasks, | rarely learn something new. o 0 0 0 a9

How often do the following points happen to you? Please answer again according to the scale from 1
to 5. The 1 means ,,always“, 2 means ,,often“, 3 ,,sometimes*, 4 ,rarely“ and 5 ,,never.

always often sometimes rarely never

1 2 3 4 5
| often am already thinking about work-related problems a 0 0 0 0
when | wake up.
When | come home, it is very easy to switch off from thinking a 0 0 0 0
about work.
Those closest to me say | sacrifice myself too much for my o 0 0 0 0
career.
Work seldom lets go of me; it stays in my head all evening. o a a o o
If I put off something that needs to be done that day, a 0 0 0 0

| can't sleep at night.

How often does it happen that you have to go to the limits of your physical capacity at your work?
Would you say...?



http://www.dict.cc/englisch-deutsch/go.html
http://www.dict.cc/englisch-deutsch/the.html
http://www.dict.cc/englisch-deutsch/limits.html
http://www.dict.cc/englisch-deutsch/of.html
http://www.dict.cc/englisch-deutsch/one%27s.html
http://www.dict.cc/englisch-deutsch/capacity.html

Q248:

Q249:

Q249A:

Q249B:

Q249C:

Q249D:
Q249E:

Q249F:

Q222:

Q223:

Q225:

Now we come to a very specific aspect of working conditions, which applies so far only to a very small
amount of workplaces, namely so-called cyber physical systems or Industry 4.0. Have you been
confronted with one of those terms at your workplace so far?

Which of the following statements are true for your current work place?
Yes No don’t know/ no answer

1 2 99

| have to deal with technic and machines at my workplace which

; o . ; . . d a a
claim decisions from me concerning their regulation and to which |
have to respond.

I work with intelligent technology, which actively takes part in the

regulation of working processes. m o o
To avoid mistakes with the technology, | do not only need technical
knowledge, but also sense and intuition for the processes and a o a
possible risks.
All technical systems and machines are connected with each other

- ; X a a a
and communicate with each other on their own.
Sometimes | feel overwhelmed because of the work with the o 0 0

technologies at my work place.
| am afraid to become redundant because of the new technologies.

Now | will ask you a few questions about your direct work environment. How often do you feel unjustly
criticized or bullied by your colleagues? Would you say... ?

INT: Read the possible answers aloud.

AWAYS. ..o a
OfteN . a
SOMEtIMES ....oeeiivieeeiiiieene a
Seldom......occvveiiiieeiiieeee a
NEVEr .. ]
Do not have colleagues....... ]




Q226:

Q227:

Q229:

Q230:

Q231:

Q232:

Q233:

Q236:

Q236A:

Q236B:

Q236C:

Does your supervisor have children?

Now | will ask you some questions about your work team referring to the colleagues you are working
with. Are you working in a team or work group?

o IR O = proceed to question Q236

How many employees belong to your team or work group? Your statement should refer to the smallest
work unit and should not include yourself.

INT: without management level

Number:

How many women are working in your team or your work group?

INT: If AP is a woman, addition: Yet again, please do not include yourself.

Number:

How many colleagues of your team or your work group are mothers?

Number:

How many colleagues of your team or your work group are fathers?

INT: If AP is a man, addition: Yet again, please do not include yourself.

Number:

How many colleagues of your team or your work group are foreigners or migrants?

Number:

Now there are following a few questions about your relationship with your colleagues, your supervisor
and your organization. Please answer according to a scale from 1 to 5, to what extent each of the
following statements apply to you. 1 means that the statement “applies completely”, 5 means that it
“does not apply at all”’. Choose the numbers in between to grade your statement.

Applies Does not
completely apply at
all

1 2 3 4 5
In general my supervisor seeks to support the employees

concerning the compatibility of family and work [if Q223 not ,Do not o 0 0 0 O
have supervisors®]

If possible my colleagues help me to do my work, when | have to
leave earlier or when | am late for work because of private reasons. g

| have come to the decision to only do the work which is
indispensable for the completion/ execution of my work.



http://www.dict.cc/englisch-deutsch/compatibility.html
http://www.dict.cc/englisch-deutsch/of.html
http://www.dict.cc/englisch-deutsch/family.html
http://www.dict.cc/englisch-deutsch/and.html
http://www.dict.cc/englisch-deutsch/work.html

R236:

R236A:

R236B:

Q238A:

Q239A:

Q238B:

Q239B:

Q238D:

Q239D:

Q238E:

Q239E:

Q238J:

How often do the following points happen to you? Please answer again according to the scale from 1
to 5. The 1 means ,,always“, 2 means ,,often“, 3 ,,sometimes*®, 4 ,rarely” and 5 ,,never“.

always often sometimes rarely never

1
How often do you get appreciation from your colleagues? o 0 0 0 0
Would you say...

How often do you get appreciation from your direct
supervisor? [if Q223 not Do not have supervisors”] a o o O o

Would you say...

N
w
N
(&)

Think about your current employment. Employers make promises to give employees certain things in
exchange to their contributions to the organization. Please answer according to a scale from 1to 5, to
what extent you are expecting good career opportunities of your employer. 1 means “completely
expected” and 5 means “not at all expected”. Choose the numbers in between to grade your statement.

1 2 3 4 5
Completely expected a a a d a Not at all expected

Now please consider to what extent your employer actually provides good career opportunities for
you. Please answer again according to the 5-point scale, whereby 1 means that the opportunities are
“completely provided” by your employer and 5 means that they are “not provided at all” by your
employer.

=

4 5
d a Not provided at all

as~
Qw

Completely provided a

To what extent do you expect a high payment of your employer?
1 2 3 4 5
Completely expected a ] a d ) Not at all expected

To what extent does your employer actually provide you with a high payment?
1 2 3 4 5
Completely provided a a a d a Not provided at all

To what extent do you expect advanced training of your employer?
1 2 3 4 5
Completely expected a a a d a Not at all expected

To what extent does your employer actually provide you with advanced training?
1 2 3 4 5
Completely provide a ] a d ) Not provide at all

To what extent do you expect long-term job security of your employer?
1 2 3 4 5
Completely expected a ] a d ) Not at all expected

To what extent does your employer actually provide you with long-term job security?
1 2 3 4 5
Completely provided a a a d a Not provided at all

To what extent do you expect high appreciation of your work of your employer?
1 2 3 4 5
Completely expected a ) a d ) Not at all expected



Q239J:

Q240:

Q901:

To what extent does your employer actually provide you with high appreciation of your work?
1 2 3 4 5
Completely provided a a a a a Not provided at all

Allin all: Is there a balance between what you achieve/perform at your workplace and what you usually
receive for it? Please answer again according to a 5-point scale. 1 means that it is “absolutely
balanced” and the 5 means that it is “absolutely unbalanced”, to your disadvantage.
1 2 3 4 5
Absolutely balanced a a a d a Absolutely unbalanced

In the following we ask you some questions about your self-assessment in the work and private life.
Please indicate for each statement at first to what extent it applies to you when thinking about events in

your work life. Please think then about events in your private life and indicate to what extent the
statement applies to you. Please answer again according to a scale from 1 to 5. 1 means you “strongly
agree”, 5 means you “strongly disagree”.

Q901A:
Q901AL:

Q901A2:

Q901B:
Q901B1:

Q901B2:

Q901C:
Q901C1:

Qo01C2:

Q901D:
Q901D1:

| can usually handle whatever comes my way.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a ] a d ) Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life?
1 2 3 4 5
Strongly agree 0 a ) d ) Strongly disagree

When | am confronted with a problem, | can usually find several solutions.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a a a d a Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life?

1 2 3 4 5
Strongly agree a a a d ) Strongly disagree

| am confident that | could deal efficiently with unexpected events.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a a a d a Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life?

1 2 3 4 5
Strongly agree a a a d a Strongly disagree

| can solve most of the problems on my own.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a a a d a Strongly disagree



Q901D2:

Q241A:

Q24A1:

Q241B:

Q24B1:

Q220:

Q220A:

Q220B:
Q220C:

Q220D:
Q220E:

Q220F:

Q243:

Q244:

And to what extent do you agree with this statement when thinking about events in your private life?
1 2 3 4 5
Strongly agree a a a a a Strongly disagree

Does your company offer flexible daily and weekly working time (e.g. flex time, core time accounts)?

NO oo O =» proceed to question Q241B

Do you make use of this/these: Flexible daily and weekly working time (e.g. flex time, working-time
accounts)?

NO oot O =» proceed to question Q241C

Do you make use of this: Telework/homework?

I will now read out some statements, concerning the influence private life can have on the
working life. Please answer according to a scale between 1 to 5, to what extent each statement applies
to you. 1 means “applies completely”, 5 means “does not apply at all”. Choose the numbers in
between to grade your statement.

Applies Does not
completely apply at all

1 2 3 4 5

Due to st th | ft ied with famil tt
ue to stress at home, | am often preoccupied with family matters a a a a a

at work.
Conflicts in my private life interfere with my performance on the job.

Because | am often stressed from family responsibilities, | have a
hard time concentrating on my work.

Due to private appointments | often have problems to get my work
done.

The time | spend with my family and friends often causes me to not
spend time in activities at work that could be helpful to my career.

Due to my private obligations/responsibilities | fail to meet deadlines
at work.

Did you take part in further training programs within the last two years?

Have you taken the initiative within the last two years to talk with your direct supervisor about your
career advancement? [if Q223 not ,,Do not have supervisors”]


http://www.dict.cc/englisch-deutsch/initiative.html

Q245:

Q246:

Q247:

Q4011:

Q4021:

Q409:

Do you currently consider changing your employer?

Please tell me now, how difficult or easy it would be for you to get a similar or better job with another
employer, if you would want to. The 1 means “very easy” and the 5 means “extremely difficult”.

1 2 3 4 5
Very easy a a a a a Extremely difficult

What do you think how likely is it that you will be dismissed in the next two years? The 1 means “very
likely”, the 5 means “very unlikely”. Choose the numbers in between to grade your statement.

1 2 3 4 5
Very likely a a a a a Very unlikely

Part Il: Private life

In the following | would like to ask you several questions concerning your marital situation. In the
last survey, you indicated to be... [programming by SOKO; fill in situation of wave 1]. Did
anything changed since [month of participation in wave 1] ?

NO e a =» proceed to question Q409

Which changes based on your partnership took place? And when?

INT: There could have been several changes taking place simultaneously.

a) | broke up with my last partner, Spouse Or CONADITANL. ..........ccccuiiiiiiiii i d
when? (Year)
L) I [0 8 11V o] (o1~ H O T O PP PP PP PP PP 0
when? (Year)
c) Partner, spouse or COhabitant died .............coeiiiiiiiiii e a
when? (Year)
(o) I To a0 F=T g 1= HR PP PPPPUPTTPPP a
when? (Year)
€) Registered a CiVil PArtNerSNID ... ......u et e e e e e e s e e e e e e e aaee a
when? (Year)
f) ENtered @ NeW PartNeISIID .......oooi ittt e e e e ettt e e e e e e e bbb e e e e e e e e e nnbbeeeeaeeeaannnes a

g) When started the relationship to get so close, that you would consider it as the begin of a
partnership? [T 1o IR PO O PP PP PPPPPTTPPPN 0

[From Q409 onwards ONLY ASKING, if Q4021 d, e, or fand persons, who have indicated to be in a
relationship in wave 1]

Do you live in a joint household with your partner?

YOS it O = proceed to question Q412, if person has already lived together with the
partner in wave 1

o T O =» proceed to question Q411

10



Q410: In which year did you move together?

Year: =» proceed to question Q412
Q411: How far away do you live from your partner (main residence) in kilometres?
km
Q412: How often do the following things occur in your relationship?
always often sometimes rarely never
1 2 3 4 5
Q412A: How often does your partner show appreciation for what you o o a a a
achieve/have achieved?
Q412F: My partner supports me with my career plans. o o a a a
Q412G:  The job-related networks of my partner help me with my career. 0 o 0 0 0

Q2221: In the following | would like to ask you some questions about your family situation. Has anything
changed since [month of participation in wave 1] ? For example, did you have children or did children
move in or out?

YES it ]
NO e a => proceed to question Q418
Q2222: Please indicate, which of the following family changes took place.

INT: There could have been several changes taking place simultaneously.

a) Child or children has moved out............... ]
Number?
When? (Year)

When were these children born [For each child:]
(Year)

b) Child or children were born

Q2222A: How many?

Number of children: (adapt to the text)
D2222A: When was this child born? Please state the month and the year. / OR

When were the children born? Please state the date of birth for every child, beginning with the oldest
one. Please state the month and the year.

D2222B: When was the oldest child born?
Q2322AM: (Month)
Q2322AJ: (Year)

Q2322A: [For every child:] Is the child living in the household?

YES i a

NO oo a

i) | adopted a child or children/ children of my partner are living in my household now. a
When? (Year)

11



Q2223A: How many?

Number of children: (adapt to the text)
D2223A: When was this child born? Please state the month and the year./ OR

When were the children born? Please state the date of birth for every child, beginning with the oldest
one. Please state the month and the year.

D2223B: When was the oldest child born?
Q2323AM: (Month)
Q2323AJ: (Year)

Q2323A: [For every child:] Is the child living in the household?

YES ]
NO oo a
Q418: [If the year of birth of any children >= 2002:] Please think of your youngest child. | would like to ask

you about the use of different childcare options conducted by other persons not by yourself or your
partner. Which childcare options do you use for your youngest child?

INT: Do not read the answers out. Multiple answers possible.

Company-fFuNded ChIIACAIE ..........cooiiiiiie et e e e e e s d
Kindergarten/ NUISErY /Pre-SCNOOL.........cciiiiiiiiiie ettt e ettt e e s n e e e anbree e e d
Familiary childcare e.g. grandparents or other family MemDErS..........cccoviiiiiiiiiiiiie e d
Paid childcare at home e.g. a nanny or ChIldMINAEr............cooiiiiiiiiie e a
All-day SChoOl/ fUIFEIME SCROOL.........ciiviiitiiiiicti ettt ettt st sa s snens 0
(@1l g (o] o [T o I Vg (V=T o P TSOPPPPPUPTPPPP a

Part Ill; Leisure time

Q501: Please think of the persons you spend time with, e.g. to go to the cinema, to have dinner with, or to
just talk with. How many people are there? Please do not take your partner into account.

Number of persons:

O None =» proceed to question Q601
Q501b: How many of these persons have a migrant backround: 3 None
Q501c: How many of them are women:

0 None
Q502: How many of them do you know from work?

Number of persons from work:

O None

12



Q601:

Q601A:
Q601B:

Q601C:
Q601D:
Q601E:

QB601F:

Q702:

Q702A:
Q702B:
Q702C:
Q702D:
Q702E:
Q702F:
Q702G:

1001:

1001A:
1001B:
1001C:

Part IV: Work-Family-Balance

I will now read out some statements concerning the influence the working life may have on the private
life. Please answer according to a scale from 1 to 5, to what extent each statement applies to you. 1
means “applies completely”, 5 means “does not apply at all”. Choose the numbers in between to grade
your statement.

Applies Does not
completely apply at all
1 2 3 4 5
My work keeps me off from my hobbies more than | would like. o 0 0 0 0
Due to the amount of time | must spend on work responsibilities, |
cannot pay as much attention to my private life as | do to my working a o o o a
life.
| have to miss family activities due to the amount of time | must
spend on work responsibilities.
When | get home from work | am often too physically tired to a
participate in family activities and responsibilities.
Due to all the pressures at work, sometimes when | come home | o 0 0 0 0

am too stressed to do the things | enjoy.
| am often preoccupied with work while | am at home.

Part V: Importance of life areas

After giving some information about your work and private life | would like to know how important the
following life domains are for you. How important are the following domains in your life? How
important are these areas for your well-being and satisfaction? Please answer according to a scale
between 0 to 10, where 0 means “not important at all” and 10 means “very important”.

Not important Very
at all important

To have a partner

To have children

To have close friends

To have a high income

To have a respectable occupation
To be healthy

To have leisure time

QO000000o
Qaoooaae-
aaooaoaaanws
I I I [ I I )
Qadoooaaas
QOQO00000Qw
8 I I [y N N )
I I I [ I N
I o o o [ I R [
QaooaoQoaaQe
aoooaooaaoaks

Part VI: Satisfaction

The following questions are about the satisfaction with various areas in your life. Please answer again
according to a scale beween 0 to 10. 0 means you are “totally unsatisfied”, 10 means you are “totally
satisfied”. How satisfied are you currently with...?

Totally Totally

unsatisfied satisfied

o 1 2 3 4 5 6 7 8 9 10
with your work O o 0o o o o g o g o ad
with your family life O o d g o g g o g ga od
with your health o 0o o g g o o o o g gd

13



1002:

1102:

1103:

1104:

1105:

1106:

1106A:
1106B:
1106C:
1106D:
1106E:
1106F:

How satisfied are you currently altogether with your life?

0o 1 2 3 4 5 6 7 8 9 10
Totally unsatisfied o o oo o oo oo o gd Totally satisfied

Part VII: Health

We succeed with a few general questions about your health status. Are you legally classified as
handicapped or capable of gainful employment only to a reduced extent due to medical reasons?

Would you describe your current health status as “very good“, “good“, “satisfactory“, “poor* or
“bad“?

Very good.......c.ceeeveeveennnenn. a
GOOd ..ovvveeiieeieiiiiiiee e ]
Satisfactory ........coceeevevenenne d
POOr oo ]
Bad.....cocoooiiiiiieie, ]

If you have to climb the stairs, e.g. climb several flights of stairs by foot: Are you “severely limited”,
“somewhat limited” or “not limited” in your ability to climb the stairs due to your health?

Severely limited.................. a
Somewhat limited................ )
Not limited ...........cccoeeeeeeees )

What about other exhausting actions in your everyday life, when you have to e.g. lift heavy objects
or when you need to be agile: Are you “severly limited”, “somewhat limited” or “not limited” in your
everyday life due to your health?

Severely limited................... a
Somewhat limited................ ]
Not limited ............cceeeeeeeenes m)

During the last 4 weeks, how often did it happen that...? Please answer according to a scale between
1 to 5. 1 means “always”, 5 means “never”. Choose the numbers in between to grade your statement.

How often during the past 4 weeks did it happen...? always often sometimes rarely never
1 2 3 4 5
that you felt hounded or under time pressure. 0 [ [ [ [
that you felt downhearted and blue. ) ] ] ] ]
that you felt calm and peaceful. ) ] ] ] ]
that you had a lot of energy. m] ) ) m) )
that you had severe bodily aches or pains. ) | ] ] ]
that your physical health or emotional problems interfered with a 0 g 0 0

your social activities (like visiting friends, relatives, etc.).

14



1107:

1107A:
1107B:

1108:

1108A:
1108B:

Q301:

Q303:

During the last 4 weeks, how often did you have any of the following problems with your work or other
regular daily activities as a result of your physical health?

always often sometimes rarely never

1 2 3 4 5
You were limited in the kind of work or other activities. o 0 0 0 0
You accomplished less than you would like. m] ) ) m) m)

During the last 4 weeks, how often did you have any of the following problems with your work or
other regular daily activities as a result of any emotional problem (such as feeling depressed or
anxious)?

always often sometimes rarely never

1 2 3 4 5
You accomplished less than you would like. 0 O O O O
You did work or other activities less carefully than usual. o a a o o

Part VIII: Allowance for linking supplement data

[Ask only those, who did not agree last time!!!!]

To keep the interview as short as possible, we would like to use extracts of data being available at the
Institute for Employment Research in Nuremberg for the analysis of the survey. These are for example
additional information referring to your employment in the past. It is absolutely guaranteed that all
data protection regulations will be strictly followed. Of course, your agreement is voluntary. You can
withdraw it at any time. Do you agree with the transfer of your data?

INT: The agreement is of great importance for the analysis of our study. Therefore please answer all
guestions of the interviewee in a competent and confident way. Intensive familiarity with the data
protection document is important!

Y S s )
N O e a =» proceed to question Q303
Respondent doesn’t understand the question............cccccoocivvenen. a

In which sector do you work?

B - MINING @NG QUAITYING -+etteiitieeeitii ettt e et e st e e s s bt e e ek et e e s b et e e sabe e e e ebb et e e nnnneeesnnneeean

C - Manufacturing
D - Electricity, gas, steam and air conditioning supply
E - Water supply; sewerage, waste management and remediation actiVitieS.............ccuveereeiiiniiiiieene s a
[ Oo ] 11 (1 ox 1T o PP PP PP TSP

G - Wholesale and retail trade; repair of motor vehicles and motorcycles
H - Transportation and SOrage ...........oocueeeeiiieiiiiiiiieee e
I - Accommodation and foOd SEIrVICE ACHVILIES .........cciiiiiiiiiiiiie e e e e e e

J - Information and COMMUNICALION ACTIVITIES ........uuiiiiiiiiiiiiie e e e e e e e e e e e e e e e eeaaaaenes

K - Financial and iNSUrANCE GCHVILIES ........ciiiiiiiiiiiiiei ettt e e e e e et e e e e e s e s nebaeeeeaeeeenanees a
L - REAI ©STALE ACTIVILIES ..o iieiiiiiie ettt e e e e e e ettt e e e e e e e e satbe et eeeeeaasstbbeeeaeeseasstaaeeaaeeaannnees 0
M - Professional, scientific and teChNICAl ACHIVITIES............uuuiiiiiiiiee e e m)
N - Administrative and SUPPOIt SEIVICE ACHVITIES ........cuuviiiiiiiieiiiie et d
O - Public administration and defense; compulsory SOCIal SECUILY .........ccoiueieiiiiiiiiiieeiiee e d
[ o (U o= i o] o RSP RTSUTPEPR 0
Q - Human health and social WOrK aCHIVITIES .........ciiiiuiiiiiie e e e e e e e s e enaaaeee s 0
R - Arts, entertainment and reCreation ACHIVITIES ...........iiiiuuiiiiie e e e e e e e e e et e e e st e e saa e s e saaesanaaeaees )

S - Other service activities




Q304:

Q304A:
Q304B:

Q305:

Q305A:
Q305B:

1201a:

1201b:

1202:

When did you start working for your present employer?
(Month)
(Year)

In which year did you first take up an employment? With this we aren’t referring to sideline job.

(Month)
(Year)

Part IX: Sociodemographical details

Now we are almost at the end of the interview. There are just a few general questions left. Have you
obtained another school certificate since [month of participation in wave 1] ?

YES ittt O =» proceed to question 1201b
NO oo a
If yes, then...

INT: If the respondent answers with “Fachabitur‘(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or
“Fachhochschulreife” (advanced technical college entrance qualification)?

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is

considered as certificate of secondary education.
INT: Read out the answers just if required.

Lo

Certificate of @ special SCNO0I ........cc.ccoiviieieriie e [
Secondary general school leaving certificate ("Hauptschulabschluss®) .... O
Polytechnical secondary school (GDR Certificate, 8™ grade).................... )
Intermediate school leaving certificate ("Mittlere Reife",
"RealschulabSChIUSS™).........oiii e )
Polytechnical secondary school (GDR Certificate, 10" grade) ................. )
Leaving certificate from a Fachoberschule ("Fachhochschulreife™

— qualification for studies at a Fachhochschule)............ccoooiiiiiiiiiiininnne. )
Upper secondary leaving certificate ("ADItUIM) ... d
Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur* (GDR-Certificate) ...........cccccevvveeinnnenn. a
Other german school certificate, namely

(just if explicitly mentioned by respondent) ...........cccocvveeeiiiieeniiiee e [

Foreign school certificate, namely
(just if explicitly mentioned by respondent) ...........cceeveeeiiiiiiiii e, )

What kind of other certificate is it?

=» proceed to question 1203

INT: Detailed description of the certificate by the respondent.
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1203a Have you obtained a further vocational education or study degree since [month of participation in

wave 1] ?
YES i O =» proceed to question 1203b
NO e a

1203b: If yes, then ...

INT: Multiple answers possible!

NO vocational traiNiNg.........cccuviirieiiiciiiee e a
Vocational training (GDR: "Facharbeiterabschluss")...........ccccccoviviinnee.n. a
Full-time vocational school ("Berufsfachschule","Handelsschule") /

School for health care profesSionS ..........ccceeviiiieiiiieii e d

Trade and technical school
("Fachschule", e.g. "Meister-, Technikerabschluss")
Education as public employee ..........ccociiiiiiiiiiiie e

“Fachhochschule”/”Berufsakademie” (in the past: Ingenieurschule,
Lehrerbildung, GDR: Ingenieur- and Fachschulabschluss): e.g. Master,

diploma, Magister, “Staatsexamen”...........cccccceiriiii e m)
University, other higher education institution degree: Bachelor ................ a
University, other higher education institution degree: e.g. Master,

diploma, Magister, “Staatsexamen”............ccccceeiiiie e m)
University, other higher education institution degree with Promotion........ a

[ONLY ASK if in wave 1 1204 == no or 1208 ==no]

12091: In the last survey you have indicated that your parents were not born in Germany. As a person with
migration backround you are faced with the challenge of speaking two languages. According to your
own assessment: How good can you speak German and your native language or the native language
of your parents? Would you consider your skills as ,,very good” ,,good” ,satisfactory*“ ,poor“ or

»bad“?
Very good good satisfactory poor bad
1 2 3 4 5
I2091A:  According to your own assessment, how can you speak 0 0 0 0 0
German?
12091B:  How good you can write german? m] m] m m o
12091C:  How good can you speak your native language/ or the a 0 0 m m
native language of your parents?
12091D:  How good can you write your native language? m] m m O m
12092: Which nationality do you have?
German
Open answer:
12093: Have you sent money to your home country or the home country of your parents or have you took

money along when travelling home since [month of participation in wave 1] ?

[ASK ONLY, if in the first wave 1204 == no]
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1207:

12094:

12095

12096:

12097:

Since when do you live in Germany?

Since year:

Do you have a German school degree?

NO e O = proceed to question 12096

Which degree do you have?

INT: If the respondent answers with “Fachabitur‘(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or
“Fachhochschulreife” (advanced technical college entrance qualification)?

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is
considered as certificate of secondary education.

INT: Read out the answers just if required.

Certificate of a special SChOO! .........cccoiiiiiiii a
Secondary general school leaving certificate ("Hauptschulabschluss™) .... O
Polytechnical secondary school (GDR Certificate, 8™ grade).................... a
Intermediate school leaving certificate ("Mittlere Reife",
"RealschulabSChIUSS")........uviiiiiie e a
Polytechnical secondary school (GDR Certificate, 10" grade) ................. )
Leaving certificate from a Fachoberschule ("Fachhochschulreife"

— qualification for studies at a Fachhochschule).............cccccciiiiiiinns d
Upper secondary leaving certificate ("ADItUIM) ..o d

Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur* (GDR-Certificate) ...........cccccevvvverrnnenn. a
Other german school certificate, namely

(just if explicitly mentioned by respondent) ..........cccceveeiiiiiiiiiii, )

Have you obtained a vocational education or study degree?

NO i O = proceed to question 12098

Which degree do you have?

INT: Multiple answers possible!

NO vOCatioNal traiNiNgG.......ccocuviiiiiiiieiiie e

Vocational training (GDR: "Facharbeiterabschluss")
Full-time vocational school ("Berufsfachschule","Handelsschule™) /

School for health care profesSionS .........cceeeviiiieiiiiieii e d
Trade and technical school

("Fachschule", e.g. "Meister-, Technikerabschluss") ....

Education as public employee ...........c.eueeeiiiiiiiiiii e
“Fachhochschule”/”Berufsakademie” (in the past: Ingenieurschule,
Lehrerbildung, GDR: Ingenieur- und and Fachschulabschluss ): e.g.
Master, diploma, Magister, “Staatsexamen”..............ccccccoviiiiennnenn.

University, other higher education institution degree: Bachelor
University, other higher education institution degree: e.g. Master,

diploma, Magister, “Staatsexamen”.............cccccveeiiiiciiiiiee e a
University, other higher education institution degree with Promotion ........0
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1209B:

12098:

12099:

[all again]

1212:

1212M:
1212J:

1213:

1214:

1215:

1216:

Have you obtained the degree in Germany?

NO e O = proceed to question 12099

Has your foreign professional qualification been recognized in Germany?

NO e O = proceed to question 1212

Do you work in this profession in Germany?

How high is your gross income, i. e. your personal pre-tax income before social insurance
contribution?

INT: [if second occupation] Please just take the income from your main occupation/job into account.

Amount in Euro: (monthly) =» proceed to question 1214

Amount in Euro: (annually) =» proceed to question 1214

O Refusal of the answer

All information in this interview will be processed strictly confidential and anonymously without your

name and address. It would help us if you could name the category your personal gross income is
contained in. Please say stop at the appropriate category.

Less than 500 EUrO.........ccoviuiviiieeeennnnnns a
500 to under 1000 EUrO ........ccovuvvveeeennnn. a
1000 to under 1500 EUr0 .........ccvvveeeeennn. a
1500 to under 2000 EUro .........ccuvvveeeenen. a
2000 to under 2500 EUrO .........ccvvvveeeennn. a
2500 to under 3000 EUrO .......ccccvvverineen. d
3000 to under 4000 EUrO .......c.cceverrunneen. d
4000 to under 5000 EUrO .........ccvveernneen. d
5000 to under 7500 EUrO .........ccceeevrunnenn. d
7500 to under 10000 EUrO .......ceevernnee. d
10000 EUro or Mmore ......ccoeevevieiiiiiienennnnn, 0

Do you earn flexible, performance- or profit-related premiums?

NO e O =» proceed to question 1217

Throughout the year: How high are these payments?

Euro: (annually)

Are they already included in the mentioned gross income?
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1217:

1218:

1219:

1220:

Q44:

QS1:

QS1A:
QS1B:

Is the gross income that you earn at your current job from your point of view due to your occupation
just, unjustly high or unjustly low?

UNJUSHY IOW...ovveericcieccee e d
JUST .o O = proceed to question 1219
Unjustly high ..., d

How high would your gross income have to be in order to be just?

Euros per month:

If you take all incomes into account: How high is the monthly household net income of all household
members? Please state the monthly net income, i.e. after taxes and social insurance contribution of

all main and second occupations. Please include regular payments like retirement pensions, housing
benefits, child benefits, BAf6G, subsistence payments and other analogous payments.

Euros per month: =» proceed to question Q44
O Refusal of the answer
All information in this interview will be processed strictly confidential and anonymously without your

name and address. It would help us if you could name the category your personal gross income is
contained in. Please say stop at the appropriate category.

Less than 500 EUrO.........cccoevveeeninreennne. d
500 to under 1000 Euro ..........cc.c........ d
1000 to under 1500 EuUro .........cccveeeee... d
1500 to under 2000 Euro ...........cc.cc...... d
2000 to under 2500 Euro ...................... d
2500 to under 3000 Euro ...................... d
3000 to under 4000 EUro ...........cc.ueu.ee. d
4000 to under 5000 EUrO ........cceveeernnnee d
5000 to under 7500 EUro ............c.c....... d
7500 to under 10000 Euro .................... a
10000 EUro OF MOFe ......vveveeeeeiiiiiiieaeennnn a

We would like to ask you again about your opinions concerning your work and private life in two years.
We are interested in evaluating potential changes in opinions and attitudes over the years. We would
be pleased if you would allow us to contact you again.

Yes, | agree to contact me again. d
NO, | diSAgree. ......ccccevvvieeiiiiiieiieee e O = proceed to question 1306

I will call you again in two years. Can | reach you on this telephone number or would you like to give
me your mobile phone number or your e-mail address to make an appointment for a second telephone
interview?

Mobile phone number:

E-mail-address:
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1306:

1307:

1308:

1309:

1310:

1311:

Part X: Partner-Survey

[If there is a new partner Q4021f or respondent did reject the partner survey the last time.]:

We are almost at the end of the interview and | want to thank you already for your participation. For
our survey it would be very important to have some further information about your partner as well.
This will take a maximum of three minutes.

Can you please give us a few basic data of your partner?

When was your partner’s year of birth?

Year:

Was your partner born in Germany?

NO e a =» proceed to question 1310

In East or West Germany?
West Germany .......ccccceeeeevrecnvveeeeeenn. a =» proceed to question 1311

East Germany ........cccccceeeiiicnnreennennn. a =» proceed to question 1311

In which country was your partner born?

Country (open answer):

Which highest general school certificate has your partner obtained?

INT: If the respondent answers with “Fachabitur‘(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or
“Fachhochschulreife” (advanced technical college entrance qualification)?

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is
considered as certificate of secondary education.

INT: Read out the answers just if required.

NO SChOOI CEMIfICALE ... ceiei e 0 —
Certificate of a special SChOO! .........cccoiiiiiiiii e d
Secondary general school leaving certificate ("Hauptschulabschluss”) .... O
Polytechnical secondary school (GDR Certificate, 8" grade).................... )
Intermediate school leaving certificate ("Mittlere Reife",

"RealschulabSChlUSS")........ooii i )
Polytechnical secondary school (GDR Certificate, 10" grade) ................. O = =» proceed to question 1312
Leaving certificate from a Fachoberschule ("Fachhochschulreife"

— qualification for studies at a Fachhochschule)............ccoooiiiiiiiiiiiiinee. )
Upper secondary leaving certificate ("ABItUr).........cccceeiiiiiiiiiiine e, )
Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur® (GDR-Certificate) ...........cccceevvveeinnnenn. a
Other german school certificate, namely —
(just if explicitly mentioned by respondent) ..........cccccveeeeiiiiiiiieee e, a
Foreign school certificate, namely

(just if explicitly mentioned by respondent) ..........cccoccvvviieeeeiiiciiiieeee e a
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I311A: What kind of other certificate is it? (open answer)

INT: Detailed description of the certificate by the respondent.

1312: What kind of vocational education or study degree does your partner have?

INT: Multiple answers possible!

No vocational training...........cccceveeeeiiiciiieeeee e,
Vocational training (GDR: "Facharbeiterabschluss")
Full-time vocational school ("Berufsfachschule","Handelsschule™) /

School for health care professionsS..........ccoccvveiiee i, a
Trade and technical school

("Fachschule", e.g. "Meister-, Technikerabschluss") ..........ccccccceeeeiiiinneen. )
Education as public employee ... d
“Fachhochschule”/”Berufsakademie” (in the past: Ingenieurschule,
Lehrerbildung, GDR: Ingenieur- und and Fachschulabschluss ): e.g.

Master, diploma, Magister, “Staatsexamen............cccccceeeeviiviiieeee e a
University, other higher education institution degree: Bachelor ................ )
University, other higher education institution degree: e.g. Master,
diploma, Magister, “Staatsexamen”...........cccociiriiie i m)
University, other higher education institution degree with Promotion......... a
1313: Is your partner employed?
YES ittt a
NO e a =» proceed to question 1320
1314: What kind of job does your partner have? Please state a detailed description of the occupation, e.g.

not “commercial clerk” but “forwarding merchant”, not “blue-collar worker” but “machine fitter”.

Occupation (open answer):

1315: Does your partner work in the same company like you do?
Y S iiiiiiiiiiiieieieieieieeeeereeeeeeees a
NO oo ]
1316: Is your partner’s contract of employment for a fixterm contract?
YES ittt ]
NO cooeee e )
1317: Do you know how many hours are stipulated in your partner’s contract excluding overtime?
Stipulated hours: hours per week

3 no present contract
O no answer possible

INT: Decimal numbers possible, the point represents the decimal.

1318: And how many hours does your partner actually work in a typical week including overtime?

Actual Hours: hours per week
O no answer possible

INT: Decimal numbers possible, the point represents the decimal.
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1319: Can your partner decide when your work schedule begins and ends, for example by flexible working

time?
YES ittt a
NO .o a
1320: Thank you very much for your participation in the interview.

INT: Say goodbye and (as far as possible) make an appointment for the partner interview.

3 Appointment for the partner interview

3 The interview with the partner is not possible AT ALL [Refusal of the interview]

[Interviewer assessment of language skills if the respondent is a foreigner if in wave 1 1204 == no or

1208 ==no]
Very good good satisfactory poor  bad
1 2 3 4 5
IAA: According to your assessment, how well did the 0 0 0 0 0

respondent spoke German?

IAB: Did the respondent spoke accent free?
Y S iiiiiiiiiiiieieieieieieeeeereeeeeeees a
NO coeee e a
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INTO2:

INTO3:

Employee-Survey (New respondent)

Topics

0. Introduction and identity CRECK...........oovicuiiiiiiie e Page 1
TR = o T PP PPPPPPPPPPPPPPPPRt Page 2
PR @ Lot o ¥ ] o =0 ] o VU UPRRTRR Page 3
[ll.  Allowance for linking supplement data.............cccooiieiiiiiiieii e Page 10
V. PHVALE TIfE oot e e Page 11
R I =T L= U 1 1SR Page 13
VI, WOrk-Family-BalanCe ...........ccoiiiiuiiiiiiii e sreee e e e e Page 14
VII. Importance Of [if@ @reas........ccooiiciiiiiiii e e Page 15
VI SASTACLION ....eeiiee et e e st e e e e e e s snaeeeeenes Page 15
DG o 1= = 1 o TSP Page 15
X. Sociodemographical detailS..........cueiiiiiiiiiiiiiiiee e Page 17
XI. PAITNEI=-SUIVEY..... .ttt et e e e e e e e s e e e e e e e e e sanbeeeeeas Page 21

Teil O: Introduction and identity check

Hello, my name is <INT> from the SOKO-Institute for empirical social research and communication in
Bielefeld. Do | speak with <NAME>? Some days ago we have sent you a letter with information about our
current survey. In association with Bielefeld University we are surveying the achievement of goals in private
and working life. Do you receiving this letter?

INT: If “no”: This letter gave you basic information about the survey. Using telephone interviews we try to
identify life goals in the private and work domain employees’ pursuit, and which conditions ease or hinder
their achievement. For this survey employees had been chosen randomly from the central register of the
“Federal Employment Agency” in Nuremberg, and you are one of them.

The survey will take around 40 minutes

Your cooperation is voluntary. The SOKO Institute guarantees that all information will be processed strictly
confidential and anonymously without using your name and address. Our staff is bounded to secrecy. The
data will be used exclusively in terms of this research project. Do you have the time to take part in this survey,
or would you like to make an appointment?

Appointment for the interview:

Start right NOW.......cooviiiiiiiiie, a
Send the letter again. .........ccccoceeeiineennn d
Refusal of interview...........occcveeeeiiinnniis a

INT: Which appointment has been made? Please check the correspondent box!




Note: In the following text the categories ,Don’t know“ and ,Refusal” will only be shown, if they are related to the
filtering of questions.

QO03A: Please name your year of birth.

Year:
Q004: Are you currently employed?
YES i ]
NO oo O =» proceed to question INT98
Don’t KNOw .......cvvveviiniieee O = proceed to questionINT98
Refusal......ccccccoevvviiiienneenn. O =» proceed to question INT98
QO005: If you have several employment contracts, please think only about your main job. Did you change your

job since December of last year?

YES ittt O =» continue with question Q101
NO oo ]
INT98: Thank you for your cooperation! In this survey we are researching work relationships of employees,

who have been employed by the same employer for a longer period. Unfortunately you do not fit our
criteria. We wish you a pleasant day!

Part I: Big 5

Q101: First, we would like to ask you about your self-assessment. How much do these statements represent
you? Please give your answers on a scale from 1 to 5. 1 means “Agree completely”, 5 means “Disagree
completely”.

Agree Disagree
completely completely
| see myself as someone who

Q101A: 1) does a thorough job.

Q101B:  2) is communicative, talkative.

Q101C:  3)is sometimes somewhat rude to others.
Q101D:  4)is original, comes up with new ideas.
QI101E: 5) worries a lot.

Q101F: 6) has a forgiving nature.

Q101G: 7) tends to be lazy.

Q101H: 8) is outgoing, sociable.

Q101l: 9) values artistic experiences.

Q101J: 10) gets nervous easily.

Q101K: 11) dies things effectively and efficiently.
Q101L: 12) is reserved.

Q101M:  13)is considerate and kind to others.
Q101N: 14) has an active imagination.

Q1010: 15) is relaxed, handles stress well.

I I [y [ O [ [ [
adoogooaadaagoogoaoaaans
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Part Il: Occupation

The following questions are about your current employment.

Q201: Do you have a secondary job?
YES i ]
NO e a
Q202: Please think on your main job. Is your contract of employment a fix term contract?
YES it ]
NO oo O =» proceed to question Q205
Q205: What are your contracted working hours each week (in your main job), excluding overtime?
Contracted hours: hours per week

3 no present contract
O no answer possible

INT: Decimal numbers possible, the point represents the decimal.

Q206: And how many hours do you actually work in a typical week including overtime?

Hours: hours per week
3 no answer possible

INT: Decimal numbers possible, the point represents the decimal.

Q207: How often do you work overtime? Would you say...?
Nearly every day ................. ]
Every week .........occovveeeeenn. ]
Several times per month ..... ]
Rarely.....cooccvviiiniiiiiie, a
From time to time/seasonal. O
NEVEr ... a
Q210: Does your work schedule include shiftwork?
YES i a
NO e O =» proceed to question Q212
Q211: Do you always work in shifts, regularly, or sometimes?

INT: Read the possible answers aloud.

AIWAYS. ...ttt et e e e et e e e e e e e e s b e e e e e e e e e aaa )

Regularly (in fixed time periods).........c..uuiiiieiiiiiiiieee e )

Sometimes (from time to time / in irregular time periods).........ccccccovviuivieeeenn. )
Q212: How often do you work on Sundays and public holidays?

INT: Read the possible answers aloud.

Every Sunday and on public holidays .......... 0
Atleast once inamonth...............cooecineen. a
Sporadically .........cooiiiiiiiiee a



Q214:

Q215:

Q216:

Q218:

Q219:

Q219A:

Q219B:

Q219C:
Q219D:

R2109:

R219A:

R219B:

R219C:

R219D:
R219E:

NO oo O =» proceed to question Q216

How many people do you supervise?

Number of employees:

How often does it occur that you have to answer emails or phone-calls from your boss/ colleagues/
clients outside your official working time?

INT: Read the possible answers aloud.

Daily ..ccooviieeeiiiieieee e ]
WeekKIlY ....ooovriiiiiiieiei ]
Monthly ....oooviiiiiiiie, a
Rarely.....cccccooviiiiiiiieniien, a
NEVEr ... a

How far (in kilometers) is your job from your place of residence?
km

3 location of workplace varies

Please answer according to a scale from 1 to 5, to what extent the following statements apply to your
job situation. 1 means that the statement “applies completely”, 5 means that it “does not apply at all”.
Choose the numbers in between to grade your statement.

Applies Does not

completely apply at all
1 2 3 4 5
Within my working hours | have control over the sequencing of my o 0 0 0 a9

work activities.

| am allowed to decide how to go about getting my job done. o a a a 0
| am able to define what my job objectives are. 0 0 0 [ O
My job mainly includes routine tasks, | rarely learn something new. o 0 0 0 a9

How often do the following points happen to you? Please answer again according to the scale from 1
to 5. The 1 means ,,always“, 2 means ,,often“, 3 ,,sometimes*, 4 ,rarely“ and 5 ,,never.

always often sometimes rarely never

1 2 3 4 5
| often am already thinking about work-related problems a 0 0 0 0
when | wake up.
When | come home, it is very easy to switch off from thinking a 0 0 0 0
about work.
Those closest to me say | sacrifice myself too much for my a 0 0 0 0
career.
Work seldom lets go of me; it stays in my head all evening. o 0 0 0 0
If | put off something that needs to be done that day, o 0 0 0 0

| can't sleep at night.



Q221:

Q222:

Q223:

Q225:

Q226:

Q227:

Q229:

In the following part | will ask you about stressors at your work place. How often does it happen that
you have to go to the limits of your physical capacity at your work? Would you say...?

INT: Read the possible answers aloud.

Sometimes.......ccceeeeeeeeveenne. )
571 {0 (o] 1 1 FO N )
NEVEN .oooiviieieieieeeee e, ]

AlWAYS......oeiieeiiiiiieeeeees ]
OfteN v ]
Sometimes.......ccceeevveveennnee. a
Seldom......cccevviieiiiiiieee a
NEVEr ... ]

AWAYS.....ooieiiiieieee ]
OfteN . ]
SOMELIMES ....oeeiivieeeiiiieene a
Seldom.....cccocveiieciiieiee a
NEVEr ... a
Do not have supervisors ..... ] =» proceed to question Q227

Now | will ask you a few questions to your direct work environment. Is your direct supervisor a man
or woman?

Now | will ask you some questions about your work team referring to the colleagues you are working
with. Are you working in a team or work group?
NO e O =» proceed to question Q234

How many employees belong to your team or work group? Your statement should refer to the smallest
work unit and should not include yourself.

INT: without management level

Number:


http://www.dict.cc/englisch-deutsch/go.html
http://www.dict.cc/englisch-deutsch/the.html
http://www.dict.cc/englisch-deutsch/limits.html
http://www.dict.cc/englisch-deutsch/of.html
http://www.dict.cc/englisch-deutsch/one%27s.html
http://www.dict.cc/englisch-deutsch/capacity.html

Q230:

Q231:

Q232:

Q233:

Q236:

Q236A:

Q236B:

Q236C:

R236:

R236A:

R236B:

Q237:

Q237A:

How many women are working in your team or your work group?

INT: If AP is a woman, addition: Yet again, please do not include yourself.

Number:

How many colleagues of your team or your work group are mothers?

Number:

How many colleagues of your team or your work group are fathers?

INT: If AP is a man, addition: Yet again, please do not include yourself.

Number:

How many colleagues of your team or your work group are foreigners or migrants?

Number:

Now there are following a few questions about your relationship with your colleagues, your supervisor
and your organization. Please answer according to a scale from 1 to 5, to what extent each of the
following statements apply to you. 1 means that the statement “applies completely”, 5 means that it
“does not apply at all”. Choose the numbers in between to grade your statement.

Applies Does not
completely apply at
all

1 2 3 4 5

In general my supervisor seeks to support the employees
concerning the compatibility of family and work [if Q223 not ,Do not ) ) 0 0 0
have supervisors®]

If possible my colleagues help me to do my work, when | have to
leave earlier or when | am late for work because of private reasons.

| have come to the decision to only do the work which is a
indispensable for the completion/ execution of my work.

How often do the following points happen to you? Please answer again according to the scale from 1
to 5. The 1 means ,,always“, 2 means ,,often“, 3 ,,sometimes*, 4 ,rarely” and 5 ,,never*.

always often sometimes rarely never

1 2 3 4 5
How often do you get appreciation from your colleagues? a 0 0 0 0
Would you say...

How often do you get appreciation from your direct
supervisor? [if Q223 not ,Do not have supervisors”] 0 a 0 a O

Would you say...

How important are the following behaviors and skills for employees in your or a comparable position
in your company? Please answer according to a scale from 1 to 5, how important the stated behaviors
are. 1 means that the statement is “very important”, 5 means that it is “not important at all”. Choose
the numbers in between to grade your statement.

Important Not
important
1 2 3 4 5
Ability to withstand stress ) ) ) ] a



http://www.dict.cc/englisch-deutsch/compatibility.html
http://www.dict.cc/englisch-deutsch/of.html
http://www.dict.cc/englisch-deutsch/family.html
http://www.dict.cc/englisch-deutsch/and.html
http://www.dict.cc/englisch-deutsch/work.html
http://www.dict.cc/englisch-deutsch/ability.html
http://www.dict.cc/englisch-deutsch/withstand.html
http://www.dict.cc/englisch-deutsch/stress.html

Q237B:
Q237C:

Q238A:

Q239A:

Q238B:

Q239B:

Q238D:

Q239D:

Q238E:

Q239E:

Q238H:

Q239H:

Q238J:

a
a
a
a

Willingness to work overtime a

Being constantly available a a a a a

Think about your current employment. Employers make promises to give employees certain things in
exchange to their contributions to the organization. Please answer according to a scale from 1to 5, to
what extent you are expecting good career opportunities of your employer. 1 means “completely
expected” and 5 means “not at all expected”. Choose the numbers in between to grade your statement.

1 2 3 4 5
Completely expected a ] a a ) Not at all expected

Now please consider to what extent your employer actually provides good career opportunities for
you. Please answer again according to the 5-point scale, whereby 1 means that the opportunities are
“completely provided” by your employer and 5 means that they are “not provided at all” by your
employer.

1 2 3 4 5
Completely provided a a a d a Not provided at all

To what extent do you expect a high payment of your employer?
1 2 3 4 5
Completely expected a ] a d ) Not at all expected

To what extent does your employer actually provide you with a high payment?
1 2 3 4 5
Completely provided a a a d a Not provided at all

To what extent do you expect advanced training of your employer?
1 2 3 4 5
Completely expected a ] a d ) Not at all expected

To what extent does your employer actually provide you with advanced training?
1 2 3 4 5
Completely provide a a a d ) Not provide at all

To what extent do you expect long-term job security of your employer?
1 2 3 4 5
Completely expected a a a d a Not at all expected

To what extent does your employer actually provide you with long-term job security?
1 2 3 4 5
Completely provided a ] a d ) Not provided at all

To what extent do you expect flexible working hours of your employer?
1 2 3 4 5
Completely expected a ] a d ) Not at all expected

To what extent does your employer actually provide youflexible working hours?
1 2 3 4 5
Completely provided a a a d a Not provided at all

To what extent do you expect high appreciation of your work of your employer?
1 2 3 4 5
Completely expected a a a a ) Not at all expected




Q239J:

Q240:

Q901:

Q901A:

Q901A1:

Q901A2:

Q901B:

Q901B1:

Q901B2:

Q901C:

Q901C1:

Q901C2:

Q901D:

Q901D1:

Q901D2:

To what extent does your employer actually provide you with high appreciation of your work?
1 2 3 4 5
Completely provided a a a a a Not provided at all

Allin all: Is there a balance between what you achieve/perform at your workplace and what you usually
receive for it? Please answer again according to a 5-point scale. 1 means that it is “absolutely
balanced” and the 5 means that it is “absolutely unbalanced”, to your disadvantage.
1 2 3 4 5
Absolutely balanced a a a d a Absolutely unbalanced

In the following we ask you some questions about your self-assessment in the work and private life.
Please indicate for each statement at first to what extent it applies to you when thinking about events
in your work life. Please think then about events in your private life and indicate to what extent the
statement applies to you. Please answer again according to a scale from 1 to 5. 1 means you “strongly
agree”, 5 means you “strongly disagree”.

| can usually handle whatever comes my way.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree 0 a ) d ) Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life
1 2 3 4 5
Strongly agree a a a d a Strongly disagree

When | am confronted with a problem, | can usually find several solutions.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a a a d ) Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life?

1 2 3 4 5
Strongly agree a a a d ) Strongly disagree

| am confident that | could deal efficiently with unexpected events.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a a a d ) Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life?

1 2 3 4 5
Strongly agree a a a d a Strongly disagree

| can solve most of the problems on my own.
To what extent do you agree with this statement when thinking about events in your working life?
1 2 3 4 5
Strongly agree a a a d a Strongly disagree

And to what extent do you agree with this statement when thinking about events in your private life?
1 2 3 4 5
Strongly agree a a a a ) Strongly disagree



Q241A:

Q24A1:

Q241B:

Q24B1:

Q220:

Q220A:

Q220B:
Q220C:

Q220D:
Q220E:

Q220F:

Q242:

Q243:

Q244:

Does your company offer flexible daily and weekly working time (e.g. flex time, core time accounts)?

N o I O =» proceed to question Q241B

Do you make use of this/these: Flexible daily and weekly working time (e.g. flex time, working-time
accounts)?

NO e O = proceed to question Q241C

Do you make use of this: Telework/homework?

I will now read out some statements, concerning the influence private life can have on the
working life. Please answer according to a scale between 1 to 5, to what extent each statement applies
to you. 1 means “applies completely”, 5 means “does not apply at all”. Choose the numbers in
between to grade your statement.

Applies Does not
completely apply at all

1 2 3 4 5
Due to stress at home, | am often preoccupied with family matters
at work.

Conflicts in my private life interfere with my performance on the job.

a a a a a

Because | am often stressed from family responsibilities, | have a
hard time concentrating on my work.

Due to private appointments | often have problems to get my work
done.

The time | spend with my family and friends often causes me to not
spend time in activities at work that could be helpful to my career.

Due to my private obligations/responsibilities | fail to meet deadlines
at work.

To what extent is it true that employees who make use of family supportive measures are viewed as
less commited in your company? Would you say ,,is true”, this would be 1 or 5 means that the
statement ,,is not true“. You can grade your statement with the numbers in between.

1 2 3 4 5
Is true O m) ] ) m) Not true

Did you take part in further training programs within the last two years?

Have you taken the initiative within the last two years to talk with your direct supervisor about your
career advancement? [if Q223 not ,Do not have supervisors”]


http://www.dict.cc/englisch-deutsch/initiative.html

Q245:

Q246:

Q247:

Q301:

Q302:

Q303:

Please tell me now, how difficult or easy it would be for you to get a similar or better job with another
employer, if you would want to. The 1 means “very easy” and the 5 means “extremely difficult”.

1 2 3 4 5
Very easy a ] a a ) Extremely difficult

What do you think how likely is it that you will be dismissed in the next two years? The 1 means “very
likely”, the 5 means “very unlikely”. Choose the numbers in between to grade your statement.

1 2 3 4 5
Very likely 0 a ) d ) Very unlikely

Part Ill: Allowance for linking supplement data

To keep the interview as short as possible, we would like to use extracts of data being available at the
Institute for Employment Research in Nuremberg for the analysis of the survey. These are for example
additional information referring to your employment in the past. It is absolutely guaranteed that all
data protection regulations will be strictly followed. Of course, your agreement is voluntary. You can
withdraw it at any time. Do you agree with the transfer of your data?

INT: The agreement is of great importance for the analysis of our study. Therefore please answer all
questions of the interviewee in a competent and confident way. Intensive familiarity with the data
protection document is important!

N O e a =» proceed to question Q203

For this purpose may | kindly ask you for the first letter of your birth name? Usually this refers to the
surname if the name wasn’t changed, e.g. because of a marriage.

Letter:

In which sector do you work?

(=Y oo =T To Mo [UE=Tg Vi1 T TP PP PP TP a
(O Y =T o 1W ] = ol (1] 1o Vo OO PUPTTPP

D - Electricity, gas, steam and air conditioning SUPPIY .....oeeeeeieiieii ittt e e

E - Water supply; sewerage, waste management and remediation activities

[ 0] 0 111 (1 o1 1[0 o FEO O O PO U P TP PRPPPPTTR

G - Wholesale and retail trade; repair of motor vehicles and motorcycles ..........ccccovevieiiiiee e

H - TranSpOrtation AN0 SEOTAGE ........eieiureeeiiiiie ettt ettt ettt et e st e e st et e s st e e e e sabe e e e abbr e e e sabneeesbneee s 0
| - Accommodation and fOOd SEIVICE ACHVILIES .........cuueiiiiiiieiiiiie et e e a
J - Information and COMMUNICALION ACHIVILIES .......cocuuiiiiiiiii e a
K - Financial and iNSUrANCE GCHIVILIES .........ciiiiiiiiiiiiie ettt e e e e e et e e e e e s e nrbeeeaeaeeeeannees a
L - REAI ©SIALE ACHIVILIES ....eeeieeieee ettt ettt e e e ettt e e e e e e saet e e e e e e e e e s nbbbeeeaaeeeannbeneaaaeeaannees a
M - Professional, scientific and tEChNICAl ACHVILIES .........coiuuniiiiie e e e e e st eeeaeeees )
N - Administrative and SUPPOIt SEIVICE ACHVILIES ........oeiiiiiiiiiiiiiie et e e e e eeeae e a
O - Public administration and defense; compulsory SOCial SECUNLY ...........uueiiieiiiiiiiiiiiee e a



Q304:

Q304A:
Q304B:

Q305:

Q305A:
Q305B:

Q401:

Q403:

Q404:

Q405:

Q406:

Q407:

Q408:

[ o (0Tt i (o] PP POPPPPPPPPPPPRE )

Q - Human health and social WOrk @CHIVITIES .........ciiiiiiiiiii e e e e e e s d
R - Arts, entertainment and recreation actiVitieS ..........oooviviiiiiieee ]
S - OthEr SEIVICE QCTIVITIES ...vvvvvrivieiriiiereeereeetererererererererererereseeerererererererererersrerereresererererrrererererrrererer. ]

When did you start working for your present employer?
(Month)
(Year)

In which year did you first take up an employment? With this we aren’t referring to sideline job.
(Month)
(Year)

Part IV: Private life

In the following | would like to ask you several questions concerning your family situation. Which
maritial status do you have?

INT: Do not read the answers aloud.

@) Married.......ccooveeeeiie e d
b) Separated ..........ccoveiiiieee d
C) DIVOrCed....coeiiiiieeiiie e 3O = proceed to question Q405
d) Widowed ..........oevieiiiiiiiiiiiieieiieieeeeee O = proceed to question Q407
e) Registered civil partnership...................... O = proceed to question Q404
) SINGle ..o O = proceed to question Q407

When did you marry your present husband/wife?

Year: =» proceed to question Q407, if b)
=» proceed to question Q408, if a) and year >=2000
=» proceed to question Q409, if a) and year<2000

When did you register your present civil partnership?
Year: =» proceed to question Q408, if e) and year >=2000
=» proceed to question Q409, if e) and year <2000

In which year did you get divorced?
Year:
How long have you been married?

Years:

Are you currently in a serious/permanent relationship?

NO e O =» proceed to question Q22

In which year did your relationship begin? If you are insecure: In which year did your relationship
become so close that this could be considered as the beginning of your relationship?

Year:
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Q409: Do you live in a joint household with your partner?

YES ittt a
N o I O =» proceed to question Q411
Q410: In which year did you move together?
Year: =» proceed to question Q412
Q411: How far away do you live from your partner (main residence) in kilometres?
km
Q412: How often do the following things occur in your relationship?
always often sometimes rarely never
1 2 3 4 5
Q412A: Hovy often does _your partner show appreciation for what you a o 9 9 9
achieve/have achieved?
Q412F: My partner supports me with my career plans. 0 o 0 0 0
Q412G:  The job-related networks of my partner help me with my career. 0 o 0 0 0
Q413: How likely is it that you will be together with your current partner in five years? Would you say...
INT: Read out the answers.
Very likely.......cooevveiennnnenn. a
Rather likely ................c....... ]
Maybe ..o ]
Rather unlikely .................... ]
Very unlikely.........c.cccceoene ]
Q22: Do you have own children, adopted, foster-, or stepchildren?
YES. e
NO oo proceed to question Q419
Q22A: [If yes:] How many children do you have?
Number of children:
D22A: When were the children born? Please state the date of birth for every child, beginning with the oldest
one. Please state the month and the year.
D22B: [For every child to the eightoldest one:] When was the oldest child born?
Q23AM: (Month)
Q23AJ: (Year)

Q231A: [For every child:] Is the child living in the household?

Notes: The questions concerning the month and year of birth of the children and if the children are living in the
household are going to be asked up to the eight oldest children — if existent.
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Q417: Are there other children living in your household?

YES ittt a
N (o T a
Q418: [If the year of birth of the youngest child > 2002:] Please think of your youngest child. | would like to

ask you about the use of different childcare options conducted by other persons not by yourself or
your partner. Which childcare options do you use for your youngest child?

INT: Multiple answers possible.

Company-funded ChIlACAIE ............uviiiiie e e e e e e e e e e e e e e e s et re e e e e e e s ananaraeeeas
Kindergarten/ nursery /pre-school
Familiary childcare e.g. grandparents or other family members

Paid childcare at home e.g. a nanny or ChIldMINAEr............ccoiiiiiiiii e d
All-day SChOOI/ TUIHIME SCROOL.........c.eiviieeeeeceee ettt ettt ettt teeaenseaeeeens m]
OthEr (0PN AN ). e e e e e d
Q419: Please estimate how many hours a week you spend for the following things on average.
Q419A: Childcare hours a week
Q419B: Eldercare, Care of older family members/dependents hours a week
Q419C:  Leisure time, e.g. sports, hobbies, go to the cinema, visits of friends hours a week
Q419D:  Housework, e.g. cooking, cleaning, washing, repairs and shopping hours a week

Part V: Leisure time

Q501: Please think of the persons you spend time with, e.g. to go to the cinema, to have dinner with, or to
just talk with. How many people are there? Please do not take your partner into account.

Number of persons:

O None =» proceed to question Q503

Q502: How many of them do you know from work?
Number of persons from work:
3 None
Q503: Are there people you can share personal thoughts and feelings with, or talk about things you do not

talk about with everyone? How many such people are there? Please do not take your partner into
account.

Number of persons:

0 None =» proceed to question Q601

Q504: How many of them do you know from work?
Number of persons from work:

O None
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Q601:

Q601A:
Q601B:

Q601C:
Q601D:
Q601E:

QB601F:

Q602:

Q602A:
Q602B:

Q602C:

Q603:

Q603A:
Q603B:

Q603C:

Part VI: Work-Family-Balance

I will now read out some statements concerning the influence the working life may have on the private
life. Please answer according to a scale from 1 to 5, to what extent each statement applies to you. 1
means “applies completely”, 5 means “does not apply at all”. Choose the numbers in between to grade
your statement.

Applies Does not
completely apply at all
1 2 3 4 5
My work keeps me off from my hobbies more than | would like. o 0
Due to the amount of time | must spend on work responsibilities, |
cannot pay as much attention to my private life as | do to my working g o o o a
life.
| have to miss family activities due to the amount of time | must
spend on work responsibilities.
When | get home from work | am often too physically tired to a
participate in family activities and responsibilities.
Due to all the pressures at work, sometimes when | come home | o 0 0 0 0

am too stressed to do the things | enjoy.

| am often preoccupied with work while | am at home.
a o o m o

There are different opinions about the tasks of women and men in the family and in child-rearing.
Please answer according to a scale from 1 to 5, to what extent each statement applies to you. 1 means
“applies completely”, 5 means “does not apply at all”’. Choose the numbers in between to grade your
statement.

Applies Does not
completely apply at all
1 2 3 4 5
A pre-school child is likely to suffer if his or her mother works. ) m 0 0 O
It is better for everyone if the father is working and the mother stays o a a a 0
at home to care about the children and the household.
Men and women should both contribute to the household income. o o o o a

I will now read out some statements you have probably already heard sometime. Please answer
according to a scale between 1 to 5, to what extent each statement applies to you. 1 means you
“strongly agree”, 5 means you “strongly disagree”. Choose the numbers in between to grade your
statement.

Strongly Strongly
agree disagree
1 2 3 4 5
Foreigners and migrants who live in Germany should adapt the a 0 0 0 0
German lifestyle.
For the occupation of free job positions Germans should be a 0 0 0 0
preferred compared to foreigners.
| prefer to work with people come from my country. o 0 0 0 g
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Q702:

Q702A:
Q702B:
Q702C:
Q702D:
Q702E:
Q702F:
Q702G:

1001:

I001A:

1002:

1102:

1103:

Part VII: Importance of life areas

After giving some information about your work and private life | would like to know how important the
following life domains are for you. How important are the following domains in your life? How
important are these areas for your well-being and satisfaction? Please answer according to a scale
between 0 to 10, where 0 means “not important at all” and 10 means “very important”.

Not important Very
at all important

To have a partner

To have children

To have close friends

To have a high income

To have a respectable occupation
To be healthy

To have leisure time

QO0Q0Q0Qo
[ I I I N N
aaoaoogogaanws
I I I I N e
aaoaoogoaas
[ [ I I I N [ (Y3
[ I I [ N N JYc)
[ I I I N N
uadoogaae
aaoogaaQe
uaoaoaoaoaks

Part VIII: Satisfaction

The following question is about the satisfaction with your work. Please answer again according to a
scale between 0 to 10. 0 means you are “totally unsatisfied”, 10 means you are “totally satisfied”. How
satisfied are you currently with...?

Totally Totally
unsatisfied satisfied
o 1 2 3 4 5 6 7 8 9 10
with your work 0 0o o d oo adg g g ad g

How satisfied are you currently altogether with your life?

o
©
[EnY
o

o 1 2 3 4 5 6 7
Totally unsatisfied o o oo o o o o o o o Totally satisfied

Part IX: Health

We succeed with a few general questions about your health status. Are you legally classified as
handicapped or capable of gainful employment only to a reduced extent due to medical reasons?

Would you describe your current health status as “very good“, “good*, “satisfactory“, “poor* or
“bad“?

Very good.......ccccoveveeeinineenn. )
GOOd ..ovvvieiieeieiiiieiee e )
Satisfactory ......ccccceveeeeeiinins a
POOT i a
Bad.....c.coooiiiieee a
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1104:

1105:

1106:

1106A:
1106B:
1106C:
1106D:
1106E:
1106F:

1107:

1107A:
1107B:

1108:

1108A:
1108B:

If you have to climb the stairs, e.g. climb several flights of stairs by foot: Are you “severely limited”,
“somewhat limited” or “not limited” in your ability to climb the stairs due to your health?

Severely limited................... ]
Somewhat limited................ )
Not limited ........cc.cecevvvnnnnen. a

What about other exhausting actions in your everyday life, when you have to e.g. lift heavy objects
or when you need to be agile: Are you “severly limited”, “somewhat limited” or “not limited” in your
everyday life due to your health?

Severely limited.................. ]
Somewhat limited................ )
Not limited ...........covveeeeeenes )

During the last 4 weeks, how often did it happen that...? Please answer according to a scale between
1 to 5. 1 means “always”, 5 means “never”. Choose the numbers in between to grade your statement.

How often during the past 4 weeks did it happen...? always often sometimes rarely never
1 2 3 4 5
that you felt hounded or under time pressure. ) | ] ] ]
that you felt downhearted and blue. ) ] ] ] a
that you felt calm and peaceful. ) a a a a
that you had a lot of energy. m] ) ] m m)
that you had severe bodily aches or pains. 0 O O O O
that your physical health or emotional problems interfered with a 0 0 0 0

your social activities (like visiting friends, relatives, etc.).

During the last 4 weeks, how often did you have any of the following problems with your work or other
regular daily activities as a result of your physical health?

always often sometimes rarely never

1 2 3 4 5
You were limited in the kind of work or other activities. o 0 a a a
You accomplished less than you would like. O O O O O

During the last 4 weeks, how often did you have any of the following problems with your work or
other regular daily activities as a result of any emotional problem (such as feeling depressed or
anxious)?

always often sometimes rarely never

1 2 3 4 5
You accomplished less than you would like. 0 [ [ [ [
You did work or other activities less carefully than usual. o 0 0 0 0
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1201:

1202:

1203:

1204:

Part X: Sociodemographical details

Now we are almost at the end of the interview. There are just a few g
highest general school certificate have you obtained?

eneral questions left. Which

INT: If the respondent answers with “Fachabitur‘(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or

“Fachhochschulreife” (advanced technical college entrance qualificatio

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is

considered as certificate of secondary education.
INT: Read out the answers just if required.

n)?

NO SChOOI CEMIfICALE ......eeii it 0 —
Certificate of a special SChOOI ...........cooiiiiiii e )
Secondary general school leaving certificate ("Hauptschulabschluss”) .... O
Polytechnical secondary school (GDR Certificate, 81" grade).................... )
Intermediate school leaving certificate ("Mittlere Reife",
"RealschulabSChIUSS").......viiiiiiiiiie e
Polytechnical secondary school (GDR Certificate, 10" grade)
Leaving certificate from a Fachoberschule ("Fachhochschulreife"

— =» proceed to question 1203

— gualification for studies at a Fachhochschule)............cccccciiiiiiniinns a
Upper secondary leaving certificate ("ADItUI™) .........coooereiiiiieiiee e a
Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur* (GDR-Certificate) ...........cccceeveeeeernnenn. a
Other german school certificate, namely -
(just if explicitly mentioned by respondent) ..........ccccocveerniiiieiiiiee e d
Foreign school certificate, namely

(just if explicitly mentioned by respondent) ...........cccoocveeriiiieeniieee e d

What kind of other certificate is it?

INT: Detailed description of the certificate by the respondent.

What kind of vocational education or study degree do you have?

INT: Multiple answers possible!

NO vocational traiNiNg..........c.uueeiiieiii e )
Vocational training (GDR: "Facharbeiterabschluss")..........ccccccooniiiiennnnn. )
Full-time vocational school ("Berufsfachschule","Handelsschule™) /

School for health care profesSioNS..........ooooiiiiiiiiiiiii e )
Trade and technical school

("Fachschule", e.g. "Meister-, Technikerabschluss") ..........ccccccceeeiininnen. )
Education as public employee ..........ccooeiiiiiiiiiiiiei e d

“Fachhochschule”/”Berufsakademie” (in the past: Ingenieurschule,
Lehrerbildung, GDR: Ingenieur- and Fachschulabschluss): e.g. Master,

diploma, Magister, “Staatsexamen®..............ccccvviiiiiiiiiiiiiiee e O
University, other higher education institution degree: Bachelor ................ 0
University, other higher education institution degree: e.g. Master,

diploma, Magister, “Staatsexamen”............c.ccccviiiiiiiiiiiiiiee e O
University, other higher education institution degree with Promotion......... 0

Were you born in Germany?
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1205:

1206:

1207:

1208:

1209:

1210:

12091:

12091A:

12091B:
12091C:

12091D:

12092:

12093:

12094:

12095

NO ettt a =» proceed to question 1206

In West Germany or East Germany?
West Germany ............c....... ] =» proceed to question 1208

East Germany ..................... a =» proceed to question 1208

In which country were you born?

Country (open answer):

Since when do you live in Germany?

Since year: =» proceed to question 1209

Were both of your parents born in Germany?

YES i O =» proceed to question 1212

Where was your father born?

Country (open answer):

Where was your mother born?

Country (open answer):

As a person with migration backround you are faced with the challenge of speaking two languages.
According to your own assessment: How good can you speak German and your native language or
the native language of your parents? Would you consider your skills as ,very good” ,,good”
»Satisfactory” ,,poor* or ,,bad“?

Very good good satisfactory poor bad

1 2 3 4 5
According to your own assessment, how can you speak 0 0 0 [ [
German?
How good you can write german? 0 0 0 0 0
How good can you speak your native language/ or the m) O O O O
native language of your parents?
How good can you write your native language? m) O O O O

Which nationality do you have?

German

Open answer:

Have you sent money to your home country or the home country of your parents or have you took
money along when travelling home since [month of participation in wave 1] ?

NO e O = proceed to question 12096

Which degree do you have?
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12096:

12097:

12098:

12099:

INT: If the respondent answers with “Fachabitur‘(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or
“Fachhochschulreife” (advanced technical college entrance qualification)?

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is
considered as certificate of secondary education.

INT: Read out the answers just if required.

Certificate of a special SChOOI ... )
Secondary general school leaving certificate ("Hauptschulabschluss") .... O
Polytechnical secondary school (GDR Certificate, 8™ grade).................... )
Intermediate school leaving certificate ("Mittlere Reife",
"RealschulabsSChlUSS").........ciiiiiiiiiiic e a
Polytechnical secondary school (GDR Certificate, 10" grade) ................. a
Leaving certificate from a Fachoberschule ("Fachhochschulreife"

— qualification for studies at a Fachhochschule)............cccccciiiiiiiiinns a
Upper secondary leaving certificate ("ADItUI™) .........cooovrriiiieiiee e a
Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur* (GDR-Certificate) ...........cccceeveeveernnenn. a

Other german school certificate, namely
(just if explicitly mentioned by respondent) ..........cccccvveeiiiiiiiiiiiee e, a

Have you obtained a vocational education or study degree in Germany?

NO oo O = proceed to question 12098

Which degree do you have?

INT: Multiple answers possible!

NO vocational traiNiNg..........c.uueeeiieiii e )
Vocational training (GDR: "Facharbeiterabschluss")..........ccccccooniiiienennn. )
Full-time vocational school ("Berufsfachschule”,"Handelsschule™) /

School for health care profesSSioNS.........cooouiiiiiiiiiiiii e )
Trade and technical school

("Fachschule", e.g. "Meister-, Technikerabschluss") ..........ccccccceeviiinnen. )
Education as public employee ... d

“Fachhochschule”/”Berufsakademie” (in the past: Ingenieurschule,
Lehrerbildung, GDR: Ingenieur- und and Fachschulabschluss ): e.qg.

Master, diploma, Magister, “Staatsexamen”..........c..ccccoevvieveeeiiiiiiieneenn. a

University, other higher education institution degree: Bachelor ................ )

University, other higher education institution degree: e.g. Master,

diploma, Magister, “Staatsexamen”.............ccccci i )

University, other higher education institution degree with Promotion ..............ccccoceeieinnnns )

Has your foreign professional qualification been recognized in Germany?

NO oo O =» proceed to question 1212

Do you work in this profession in Germany?
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1212:

1212M:
1212J:

1213:

1214:

1215:

1216:

1217:

1218:

[all again]

How high is your gross income, i. e. your personal pre-tax income before social insurance
contribution?

INT: [if second occupation] Please just take the income from your main occupation/job into account.

Amount in Euro: (monthly) =» proceed to question 1214

Amount in Euro: (annually) =» proceed to question 1214

O Refusal of the answer

All information in this interview will be processed strictly confidential and anonymously without your
name and address. It would help us if you could name the category your personal gross income is
contained in. Please say stop at the appropriate category.

Less than 500 EUr0.........cccoeveeeerinneenee. d
500 to under 1000 EUrO .........cccceeeernnenn. d
1000 to under 1500 EUrO .......ceeeevrvveennee d
1500 to under 2000 EUrO .......ceeeeviveennee d
2000 to under 2500 EUrO .......cccceeeerunenn. d
2500 to under 3000 EUrO .......cccvveeernnenn. d
3000 to under 4000 EUrO .......coccveeerrnnenn. d
4000 to under 5000 EUrO .......cceeeerinnneen. d
5000 to under 7500 EUrO .........cccuvvveeeennn. d
7500 to under 10000 Euro ..........cceeeeee.... d
10000 EUro Or MOre ....ccoeevvvieiiiiiiiiieeee, O

Do you earn flexible, performance- or profit-related premiums?

NO e O = proceed to question 1217

Throughout the year: How high are these payments?

Euro: (annually)

Are they already included in the mentioned gross income?

Is the gross income that you earn at your current job from your point of view due to your occupation
just, unjustly high or unjustly low?

UNJUSHY TOW ... a
JUSE e O =» proceed to question 1219
Unjustly high ... a

How high would your gross income have to be in order to be just?

Euros per month:
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1219:

1220:

Q44:

QS1:

QS1A:
QS1B:

1306:

1307:

1308:

1309:

If you take all incomes into account: How high is the monthly household net income of all household
members? Please state the monthly net income, i.e. after taxes and social insurance contribution of
all main and second occupations. Please include regular payments like retirement pensions, housing
benefits, child benefits, BAf6G, subsistence payments and other analogous payments.

Euros per month: = proceed to question Q44
O Refusal of the answer
All information in this interview will be processed strictly confidential and anonymously without your

name and address. It would help us if you could name the category your personal gross income is
contained in. Please say stop at the appropriate category.

Less than 500 EUrO.........ccoviiiiiiieeeenninns a
500 to under 1000 EUrO ..........ccuueeeee. a
1000 to under 1500 EUrO .........ceveeeeen.. a
1500 to under 2000 EUrO .......ccceeeenneee. d
2000 to under 2500 EUrO .......ccvveennen. d
2500 to under 3000 EUrO ......ccceveennee. d
3000 to under 4000 EUrO ........ceeeenneee. d
4000 to under 5000 Euro ..........ccccc....... d
5000 to under 7500 EUrO ........cceeeennen. d
7500 to under 10000 EUrO .................... d
10000 EUro Or MOre ....cccevvvvieiiiiiiiiiieeeen, O

We would like to ask you again about your opinions concerning your work and private life in two years.
We are interested in evaluating potential changes in opinions and attitudes over the years. We would
be pleased if you would allow us to contact you again.

Yes, | agree to contact me again. a
NoO, | disagree. ........cccccceeeiiiiiiieiiee e, O =» proceed to question 1306

I will call you again in two years. Can | reach you on this telephone number or would you like to give
me your mobile phone number or your e-mail address to make an appointment for a second telephone
interview?

Mobile phone number:

E-mail-address:

Part XlI: Partner-Survey

[If partner existent]:
Can you please give us a few basic data of your partner?

NO e O =» continue with question 1320
When was your partner’s year of birth?

Year:

Was your partner born in Germany?

o T O =» proceed to question 1310

In East or West Germany?

West Germany ........ccccceeeeeeecevieeeneenn. a =» proceed to question 1311
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1310:

1311:

I311A:

1312:

East Germany ........ccccceveeeeviinvveeneenn. 0 =» proceed to question 1311

In which country was your partner born?

Country (open answer):

Which highest general school certificate has your partner obtained?

INT: If the respondent answers with “Fachabitur‘(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or
“Fachhochschulreife” (advanced technical college entrance qualification)?

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is
considered as certificate of secondary education.

INT: Read out the answers just if required.

NO SChOOI CEMIfICALE ......eee i 0
Certificate of a special SChOO! .........cccoiiiiiiii e d
Secondary general school leaving certificate ("Hauptschulabschluss”) .... O
Polytechnical secondary school (GDR Certificate, 8™ grade).................... a
Intermediate school leaving certificate ("Mittlere Reife",
"RealsChulabSChIUSS")........eiiiiiiiieci e a
Polytechnical secondary school (GDR Certificate, 10" grade) ................. O [ = proceed to question 1312
Leaving certificate from a Fachoberschule ("Fachhochschulreife"

— gualification for studies at a Fachhochschule)............ccccociiviiiiniinns a

Upper secondary leaving certificate ("AbItUr")........ccccooeeeeiiiiiiiiinee e, a
Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur* (GDR-Certificate) ...........cccccevvvveernnenn. a

Other german school certificate, namely -

(just if explicitly mentioned by respondent) ...........cccoovveriiiiieniiiee e d

Foreign school certificate, namely

(just if explicitly mentioned by respondent) ...........cccccovieeeiiiiienniieee e, d

What kind of other certificate is it? (open answer)

INT: Detailed description of the certificate by the respondent.

What kind of vocational education or study degree does your partner have?

INT: Multiple answers possible!

NO vOcational traiNiNgG.......ccccuviiiiiiiieiiie e
Vocational training (GDR: "Facharbeiterabschluss")
Full-time vocational school ("Berufsfachschule","Handelsschule™) /

School for health care profesSionS .........cceveiiiiieiiiiiii e d
Trade and technical school

("Fachschule", e.g. "Meister-, Technikerabschluss") ..........ccccccceeeiininnen. )
Education as public employee ..........ccooeiiiiiiiiiiiiei e d

“Fachhochschule”/”Berufsakademie” (in the past: Ingenieurschule,
Lehrerbildung, GDR: Ingenieur- und and Fachschulabschluss ): e.g.
Master, diploma, Magister, “Staatsexamen.............cccccceiiiiiiiiiiie, )
University, other higher education institution degree: Bachelor ................ )
University, other higher education institution degree: e.g. Master,

diploma, Magister, “Staatsexamen”.............ccccci i )
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University, other higher education institution degree with Promotion........ a

1313: Is your partner employed?
YES . ittt a
N o I ] =» proceed to question 1320
1314: What kind of job does your partner have? Please state a detailed description of the occupation, e.g.

not “commercial clerk” but “forwarding merchant”, not “blue-collar worker” but “machine fitter”.

Occupation (open answer):

1315: Does your partner work in the same company like you do?
YES i ]
NO oo ]
1316: Is your partner’s contract of employment for a fixterm contract?
YES it ]
NO oo ]
1317: Do you know how many hours are stipulated in your partner’s contract excluding overtime?
Stipulated hours: hours per week

O no present contract
3 no answer possible

INT: Decimal numbers possible, the point represents the decimal.

1318: And how many hours does your partner actually work in a typical week including overtime?

Actual Hours: hours per week
O no answer possible

INT: Decimal numbers possible, the point represents the decimal.

1319: Can your partner decide when your work schedule begins and ends, for example by flexible working
time?
YES ittt a
NO oo a

1320: Thank you very much for your participation in the interview.

INT: Say goodbye and (as far as possible) make an appointment for the partner interview.

3 Appointment for the partner interview

3 The interview with the partner is not possible AT ALL [Refusal of the interview]

[Interviewer assessment of language skills if the respondent is a foreigner if in wave 1 1204 == no or
1208 ==no]

Very good good satisfactory poor  bad
1 2 3 4 5
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IAA:

IAB:

According to your assessment,
respondent spoke German?

Did the respondent spoke accent free?

how well

did the

)
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Employee-Survey (Person who left the company)

Topics

0. Intro and identity ChECK.........ccuuiiiiiee e Seite 1
[.  Leaving the Organization ............cccuuiiiiee i e e e e e e e e e e ennnes Seite 1
| PR @ Lot o ¥ | o= o] o VTP UPTRRTRRN Seite 2
I PRVALE LI oot e e e enre e e eae Seite 3
V. HEAIN <.t et enre e eae Seite 5
V. Sociodemographical detailS...........c..eeeiiieiiiiiiiiiiiiee e Seite 5
VI. Allowance for linking supplement data............ccccceeeiiiiciiiiiiie e Seite 8

Part O: Intro and identity check

=» Same introduction and identity check for all core respondents

Part I: Leaving the organization

QO010: How was the employment relationship at this employer terminated?

3 Close-down of organization

3 Company reorganization

3 Own resignation

3 Termination by employer

3 Annulment contract=> proceed with question Q011
3 End of limitation = proceed with question Q012

O Retirement

O Leave of absence

QO011: Was the annulment contract rather voluntary or rather involuntary?

3 Voluntary
3 Involuntary
3 Partly both

Q012: Did you have the possibility of a continued employment at the same employer?

O Yes
0O No

[Only if Q010: own termination or Q012: yes]
Q013: What was the decisive reason to terminate the employment relationship with this employer?

3 Occupational reasons
3 Private reasons
O Health reasons



[Only when Q013: Occupational reasons]

Q014: What was the decisive occupational reason to terminate the employment relationship?

3 Strain
3 Occupational development, occupational perspective
3 Type of work, interesting work

[all again]

Part Il: Occupation

[only if Q004 employed or marginally/irregularly employed ]

In the following there are some questions about your occupational situation.

Q202: Please think on your main job. Is your contract of employment a fix term contract?
YOS iiiiiiiiiiiiiiiieieieeeeeeereeeeeeees ]
NO oo ]

Q205: What are your contracted working hours each week (in your main job), excluding overtime?
Contracted hours: hours per week

O No present contract
O No answer possible

INT: Decimal numbers possible, the point represents the decimal.

Q206: And how many hours do you actually work in a typical week including overtime?

Hours: hours per week
O No answer possible

INT: Decimal numbers possible, the point represents the decimal.

Q214: In your position at work, do you supervise others like a team, a larger group or part of the business?
YES et a
NO e a

Q215: How many people do you supervise?

Number of employees:

[all again, independently of labour status (Q004]



Part Ill: Private life

[all again]

Q4011: In the following | would like to ask you several questions concerning your marital situation. In the
last survey, you indicated to... [programming by SOKO; fill in situation of wave 1]. Did anything
change since [month of participation in wave 1]?

NO e a =» proceed to question Q409 or with reference to wave 1 Q2221
if respondent indicated to be single in the last wave meaningthat he/she did not indicate in Q401 : a) ore) or
he/she indicated yes in Q407!!

Q4021: Which changes based on your partnership took place? When?

INT: There could have been several changes taking place simultaneously.

a) | broke up with my last partner, spouse or COhabitant. ..............coiiiiiiiiiiiiie e a
when? (Year)
L) I [0 8 1)V o] (o7=To E O S O PP PP PP POP PP d
when? (Year)
c) Partner, spouse or cohabitant di€d .............ooiiiiiiiiiii e O
when? (Year)
(o) T CTo] 0 0= 4 Yo SRR d
when? (Year)
€) Registered a CiVil PArtNerSNID ... ......eii ettt e e e e s e e e e e e aaee a
when? (Year)
) ENtered @ NeW PartNeISIID .......oooiiiiiiiiie ettt e e e e ettt e e e e s e bbb et e e e e e e e nnbbbeeeeeeeaannnes a

g) When started the relationship to get so close, that you would consider it as a begin of a
partnership? [T 1o IR T PP PP PP PPPPPTPPRPN 0

[From Q409 onwards ONLY ASKING, if Q4021 d, e, or f and persons, who have indicated to be in a

relationship in wave 1]

[With reference to wave 1: From Q409 onwards ONLY ASKING respondents who indicated in wave 1
to have a partner (Q401: a) or e) or Q407:yes), OR at the current wave: If Q4021 d, e, or f.]

Q409: Do you live in a joint household with your partner?
YES et a
NO e O =» proceed to question Q411
Q410: In which year did you move together?
Year: =» proceed to question Q412
Q411: How far away do you live from your partner (main residence) in kilometres?
km



Q412: How often do the following things occur in your relationship?
always often sometimes rarely never

1 2 3 4 5
Q412A: How often does _your partner show appreciation for what you 0 o 0 0 a
achieve/have achieved?
Q412F: My partner supports me with my career plans. 0 0 a a g
Q412G: The job-related networks of my partner help me with my carreer. o o 0 0 a
[all again]
Q2221: In the following | would like to ask you some questions about your family situation. Has anything

changed since [month of participation in wave 1]? For example, did you have children or did children
move in or out?

YES ittt a
NO e a => proceed to question Q418
Q2222: Please indicate, which of the following family changes took place.

INT: There could have been several changes taking place..

a) Child or children has moved out............... a
Number?
When? (Year)

When were these children born [For each child:]
(Year)

b) Child or children were born

Q2222A: How many?
Number of children: (adapt to the text)

D2222A: When was this child born? Please state the month and the year. / OR

When were the children born? Please state the date of birth for every child, beginning with the oldest
one. Please state the month and the year.

D2222B: When was the oldest child born?
Q2322AM: (Month)
Q2322A3: (Year)

Q2322A: [For every child:] Is the child living in the household?

YES i a

NO oo a

i) | adopted a child or children/ children of my partner are living in my household now. a
When? (Year)

Q2223A: How many?
Number of children: (adapt to the text)



D2223A:

D2223B:

Q2323AM:
Q2323AJ:

Q2323A:

1103:

1201:

When was this child born? Please state the month and the year. / OR

When were the children born? Please state the date of birth for every child, beginning with the oldest
one. Please state the month and the year.

When was the oldest child born?

(Month)
(Year)

[For every child:] Is the child living in the household?

Part IV: Health

Would you describe your current health status as “very good“, “good*, “satisfactory“, “poor“ or
“bad“?

Part V: Sociodemographical details

Now we are almost at the end of the interview. There are just a few general questions left. Have you
obtained another school certificate since [month of participation in wave 1] ?

NO oo O =» proceed with question 1203

If yes, then...

INT: If the respondent answers with “Fachabitur(vocational diploma), please ask: Do you mean
“fachgebundene Hochschulreife” (subject-restricted higher education entrance qualifications) or
“Fachhochschulreife” (advanced technical college entrance qualification)?

INT: Extended/advanced respectively qualified or qualificatory certificate of secondary education is
considered as certificate of secondary education.

INT: Read out the answers just if required.

Certificate of a special SChOOI .........cccoiiiiiiiii d
Secondary general school leaving certificate ("Hauptschulabschluss”) .... O
Polytechnical secondary school (GDR Certificate, 8™ grade).................... )
Intermediate school leaving certificate ("Mittlere Reife",
"RealschulabSChIUSS")........eoiiiii e

Polytechnical secondary school (GDR Certificate, 10" grade) 7) proceed to question 1203

Leaving certificate from a Fachoberschule ("Fachhochschulreife"

— qualification for studies at a Fachhochschule)............ccoociiiiiiiiiniiinee. )
Upper secondary leaving certificate ("ABItUr) ........cccveeeiiiiiiie )
Certificate of an extended secondary school (GDR-Certificate)

or vocational training with "Abitur” (GDR-Certificate) ............cccvvveeeeeninnns a

Other german school certificate, namely




1202:

1203:

1212:

1212M:
1212J:

1213:

(just if explicitly mentioned by respondent) ..........ccccceeeeiiiiiiee e, )
Foreign school certificate, namely
(just if explicitly mentioned by respondent) ..........cccccveieiiiiiiiiiie e O =» proceed with question 1202

What kind of other certificate is it?

INT: Detailed description of the certificate by the respondent.

Have you obtained a further vocational education or study degree since [month of participation
in wave 1] ?
NO o a

= proceed with question 1212

If yes, then ....

INT: Multiple answers possible!

NO vocational traiNiNg.........cccuveiiiiieeiie e
Vocational training (GDR: "Facharbeiterabschluss")

Full-time vocational school ("Berufsfachschule","Handelsschule") /

School for health care profeSSioNS .........ceeveviiiiiiiiiee e a

Trade and technical school

("Fachschule", e.g. "Meister-, Technikerabschluss") ..........ccccccceeeiiiinneen. )

Education as public employee ...........cociiiiiiiiiiee e d
“Fachhochschule”/"Berufsakademie” (friiher: Ingenieurschule,

Lehrerbildung, GDR: Ingenieur- und Fachschulabschluss)....................... )

University, other higher education institution degree without Promotion ... 3

University other higher education institution degree with Promotion.......... )

University degree (e.g. Bachelor, Diploma, Magister, “Staatsexamen®, Master) )

[Only if Q004 in the intro = Employed, self-employed, marginally or irregularly employed]

How high is your gross income, i. e. your personal pre-tax income before social insurance
contribution?

INT: [if second occupation] Please just take the income from your main occupation/job into account.

Amount in Euro: (monthly) =» proceed to question 1214

Amount in Euro: (annually) =» proceed to question 1214

O Refusal of the answer

All information in this interview will be processed strictly confidential and anonymously without your

name and address. It would help us if you could name the category your personal gross income is
contained in. Please say stop at the appropriate category.

Less than 500 EUrO.........ccoviuiviiieeeennnnns a
500 to under 1000 EUrO ........ccoeuvvveeeennnn. a
1000 to under 1500 EUro ..........cccvvveeeenn. d
1500 to under 2000 EUrO .......ceeeeviiveeennee a
2000 to under 2500 EUrO .......ccccveerruneenn. a
2500 to under 3000 EUrO .......coccvveerrnnnenn. a
3000 to under 4000 EUrO .......coccuveerrunnenn. a



4000 to under 5000 EUrO ..........cvveeenennne. a

5000 to under 7500 EUrO ..........evvvvvvvnnnnes O
7500 to under 10000 EUrO .........cvvvvvvnnnees O
10000 EUro or more .......cccevvvvveieeeeeennnnnnns O
1214: Do you earn flexible, performance- or profit-related premiums?
YES . uiiiiiiieriieiererererrrererernrnnnns a
N o I O = proceed to question 1217
1215: Throughout the year: How high are these payments?
Euro: (annually)
1216: Are they already included in the mentioned gross income?
D T a
NO o, a
1219: If you take all incomes into account: How high is the monthly household net income of all household

members? Please state the monthly net income, i.e. after taxes and social insurance contribution of
all main and second occupations. Please include regular payments like retirement pensions, housing
benefits, child benefits, BAf6G, subsistence payments and other analogous payments.

Euros per month: =» proceed to question Q44
O Refusal of the answer
1220: All information in this interview will be processed strictly confidential and anonymously without your

name and address. It would help us if you could name the category your personal gross income is
contained in. Please say stop at the appropriate category.

Less than 500 EUrO.........ccoviuviiiieieennnnns a
500 to under 1000 EUrO ..........cccuueeeee. a
1000 to under 1500 EUrO .........cevvveeeeeen. a
1500 to under 2000 Euro ...........ccce..... a
2000 to under 2500 EUrO ............c.ceeeee. a
2500 to under 3000 EUrO ...........ccuueeeee. a
3000 to under 4000 EUrO .........ccccuueeeee. a
4000 to under 5000 EUrO ..........ccvveenneee d
5000 to under 7500 EUIO ........ceeeerunneen. d
7500 to under 10000 EUrO ........ccccvuneee. d
10000 EUro OF MOre ......uvvvvvvevvverenevnnennns 0



Part VI: Allowance for linking supplement data

[With reference to wave 1: Only ask those respondents who did not agree the last time!!!! (Q301: no)
-> otherwise, continue with Q303]

Q301: To keep the interview as short as possible, we would like to use extracts of data being available at the
Institute for Employment Research in Nuremberg for the analysis of the survey. These are for example
additional information referring to your employment in the past. It is absolutely guaranteed that all
data protection regulations will be strictly followed. Of course, your agreement is voluntary. You can
withdraw it at any time. Do you agree with the transfer of your data?

INT: The agreement is of great importance for the analysis of our study. Therefore please answer all
questions of the interviewee in a competent and confident way. Intensive familiarity with the data
protection document is important!

D (N )
N O e a =» proceed to question Q303
Respondent doesn’t understand the question............cccccoecivvennen. a

Q302: For this purpose may | kindly ask you for the first letter of your birth name? Usually this refers to the
surname if the name wasn’t changed, e.g. because of a marriage.
Letter:

Q303: In which sector do you work?
(=Y LT o =Yoo Mo U E=Tg Vi1 lo B PP PP P PP T UPPTPPPRPRS a
(O Y = o 1W ] 7= od (1] 1o Vo PSP PPPPPTRTPPP a
D - Electricity, gas, steam and air conditioning SUPPIY ....coueeeeieiiiiiiiei et a
E - Water supply; sewerage, waste management and remediation activitieS.............cccuveveeeiinniiiiiieeeennnins a
[ O0 ] 11 (1 od 1T o PP PPPT T OPTPPPPPPS a
G - Wholesale and retail trade; repair of motor vehicles and Motorcycles ...........cccueveeiiiiiiiiiiieeee e, a
H - TranSpOrtation AN0 SEOTAGE ........vieiureeeiiriie ettt ettt s e e s b e e e et et e e s et e e sabr e e e abbr e e s sanneeesnneeens 0
| - Accommodation and fOOd SEIVICE ACHVILIES .........cuueiiiiiiieiiiiie et a
J - Information and cCoOmMmMUNICALION ACHIVILIES .........cuuiiiiiiiie i a
K - Financial and iNSUFANCE BCHVITIES ..........uiiiiiiiiiiiiiie ettt e et e st e e e e e s abree e e 0
L - REAI ESEALE ACHIVILIES ..eeiitiiie ittt ettt e e s bt e e s bt e e et e e e e e e e e e e e 0
M - Professional, scientific and teChNICAl ACHIVILIES............uuuiiiiiiiiiee e m)
N - Administrative and SUPPOIt SEIVICE ACHVITIES ........cuuviiiiiiiiiiiiie e d
O - Public administration and defense; compulsory SOCIal SECUNLY ...........uueiiiiiiiiiiiiiieee e a
[ o (U ToF= Y i o] o O TP PP PP TSP

Q - Human health and social work activities

R - Arts, entertainment and reCreation ACHVITIES ...........iiiiuuiiiiiie e e e e e et e et e e e e e e saa e e seaaeeees )
S - Other SEIVICE ACLIVITIES .....ceiiiiiiiiee ettt e et e et e e e e ettt e e e e e e e eett e aeeeeesssban e eeeseessbaanaaaeeesesres a
Q304: When did you start working for your present employer?

Q304A: _ (Month)
Q304B: (Year)

[all again]



Q44: We would like to ask you again about your opinions concerning your work and private life in two years.
We are interested in evaluating potential changes in opinions and attitudes over the years. We would
be pleased if you would allow us to contact you again.

Yes, | agree to contact me again

No, | disagree

QS1: I will call you again in two years. Can | reach you on this telephone number or would you like to give
me your mobile phone number or your e-mail address to make an appointment for a second telephone
interview?

QS1A: Mobile phone number:

QS1B: E-mail-address:

Thank you very much for your participation in the interview.



Appendix 2: Adjustments to the employee questionnaire between
Waves 1 and 2

Table 9: Appendix: Adjustments to the employee questionnaire between Waves 1 and 2 for
the newly conducted interviews

Question numbers

company: Cooperation/ teamwork

Description Adjustment
Wave 1 Wave 2
Q204, Fixed-term employment relationship -
Q204A, - until when? ltems deleted
Q204B - 204A: month
- 204B: year
Supplement of answer option:
W1:
- L
- from time to time
Q207 Q207 Frequency of overtime - [
w2:
Sk
- from time to time/ seasonal
- [.]
Chosen number of working hours with
Q208, changing income according to the
Q208A, - number of hours: Items deleted
Q2088 Main reason for wish to
- 208A: reduce/
- 208B:increase working hours
Own decision when work schedule
Q209 - begins and ends Item deleted
Q213 - Number of working days per week Item deleted
Frequency of not sleeping at home
Q217 - because of business trips, changing/ Item deleted
distant places of work
Q220, Q220, Statements concerning influence of Changed location of items - between
Q220A — F | Q220A - F | private life on working life, scale: 1 to 5 Q24B1 & Q242 in Wave 2
0234 i Knowledge of income level of most of ltem deleted
colleagues
0235 i Advice of employer to don’t talk with ltem deleted
colleagues about income level
) Frequency of receiving criticism from
R236C direct supervisor Item deleted
Importance of behaviors and skills for
Q237D - employees in comparable position in Item deleted
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To what extent
- 238C: expectation of /

%223;%% - - 239C: provision of employer Items deleted
with
performance-based payment
To what extent
Q238F, ) - 238F: expectation of /
Q239F - 239F: provision of employer with Items deleted
an interesting job
To what extent
- 238G: expectation of /
%223;%% - - 239G: provision of employer Items deleted
with
freedom concerning the way one get
his/her job done
To what extent
%22%%"’ - - 238l: expectation of / Items deleted
- 239I: provision of employer with
pleasant social atmosphere
Q241A, Q241A, Flexible dally and Weekly Working t|me Changed |Ocati0n Of items > between
Q24A1 Q24A1 - Q241A: offered by company Q901D2 & Q241B in Wave 2
- Q24A1: make use of
%221%?’? %221}3? Tele\_/vork/QgiTg\:Ngfrflére d by company Changed location of items = between
- Q24B1: make use of Q24A1 & Q220
Q241C, Special leave/unpaid leave
Q24C1 . - Q241C: offered by company ltems deleted
- Q24C1: make use of
Kindergarten, company nursery, rented
Q241D, kindergarten places, day nursery places
Q24D1 - - Q241D: offered by company ltems deleted
- Q24D1: make use of
Initiative to talk with direct supervisor \(/%/ulgstl_ot? cTanged: h
Q244 Q244 about career advancement : W!t In ast 6 months
W?2: within last 2 years
Answer category deleted:
Q301 Q301 Agreement with transfer of data W1: Respondent doesn’t understand
guestion
Occurrence in relationship?
B - QA412B: appreciation
QéjffE R - Q412C:good, inspiring Items deleted
conversations
- QA412D: quarrel
- QA412E: get to know interesting
people or things due to partner
Q412F Occurrence in relationship? New Items added to Q412
- Q412é - QA412F: support for career plans
- Q412G: help of professional
networks of partner
Condition for filtering changed:
For youngest child: Use of different WL [If_the year of birth of the youngest
Q418 Q418 childcare options conducted by other child <= 2000:]

persons

W2: [If the year of birth of the youngest
child > 2000:]

Answer options changed:

11



W1:

- Company kindergarten

- Kindergarten/ nursery /pre-
school

- Grandparents

- Ex-partner

- Other members of the family

- Friends or Neighbours

- Paid childcare at home e.g. a
Nanny

- Childminder

- Government-funded childcare

- All-day school/ Full-time school

- Other (open answer):

- The child manages it to be alone
at home without childcare.

- Childcare conducted by others is
not necessary (e.g. not
employed/working,
one parent is always at home)

w2:

- Company-funded childcare

- Kindergarten/ nursery /pre-
school

- Familiar childcare, e.g.
grandparents or other family
members

- Paid childcare at home, e.g. a
nanny or childminder

- All-day school/Full-time school

- Other (open answer)

Employment of house cleaner or

%122% - household help Items deleted
Frequency of employment
Introduction changed
W1: In the following | will read out some
Statements concerning possible influence statements concerning the |nflu§nce t_he
Q602 Q602 of working life on the private life \[No]rklng life may have on the private life.
W?2: There are different opinions about
the tasks of women and men in the family
and in child-rearing. [...]
Answer option added:
Importance of several life domains in
) Q702G one’s life W1: -
W2: to have leisure time
Q801X - Part VIII: Vignettes Items deleted
Qo901 Items integrated in new question block
Q901A’— and different location
Q901, Q901D; . ; « oo, 3
Q901A- | QUOIAL- | Self-assessment W p.i7 > Inpart IX “Personality’: Sel
Q901D QQngOlJ;AI?ZlL W2: p. 8 = in part Il “Occupation”: Self-
0901D2 assessment in work and private life

Q901A1- Q901D1:

12



To what extent do you agree
with this statement when thinking
about events in your working
life?
Q901A2 — Q901D2:

To what extent do you agree
with this statement when thinking
about events in your private life?

1001

Satisfaction

Introduction changed:

W1: The following questions are about
the satisfaction with various areas in your
life.

W2: The following question is about the
satisfaction with your work.

1001B-
1001G

Satisfaction

Items deleted

1109,
I1110A,
1110B

Support of mental capacity with help of
prescription medicine without medical
need >ever done this?, imagine to do
this in future (again)?

Items deleted

1203

1203

Kind of vocational education or study
degree

Answer options changed:

W1:

(-]

Education as public employee

“Fachhochschule’/’Berufsakade

mie” (in the past:

Ingenieurschule,

Lehrerbildung, GDR: Ingenieur-

und Fachschulabschluss)

- University, other higher
education institution degree
without Promotion

- University, other higher
education institution degree with
Promotion

- University degree (e.g. diploma,
Magister, “Staatsexamen®,
Master)

W2:

[-]

- Education as public employee
“Fachhochschule”/”Berufsakade
mie” (in the past:
Ingenieurschule,

Lehrerbildung, GDR: Ingenieur-
and Fachschulabschluss): e.g.
Master, diploma, Magister,
“Staatsexamen®

- University, other higher
education institution degree:
Bachelor

- University, other higher
education institution degree:
Master, diploma, Magister,
“Staatsexamen”

- University other higher education
institution degree with Promotion

13



1211

Language mostly spoken at home

Item deleted

12091, Immigrant background — writing and
- 12091A- speaking skills of German and native New items added
12091D language
- 12092 Citizenship New item added
Took money along when travelling home
- 12093 or sent/ transferred money to home New item
country (of parents) since August 2012
- 1207 Since when living in Germany Item repeated ??, in W1 just once
12094, German school-leaving qualification, .
- 12095 which one New items added
12096, German professional qualification or .
) 12097 university degree, which one New items added
12098, Recognition of foreign professional .
) 12099 qualification, working in this profession New items added
1301 — Possibility to talk to partner right now/
- next days; telephone number and name Items deleted
1305B
of partner
Answer options changed:
W1:
[-]

- Education as public employee
“Fachhochschule”/’Berufsakade
mie” (in the past:
Ingenieurschule,
Lehrerbildung, GDR: Ingenieur-
und Fachschulabschluss)

- University, other higher
education institution degree
without Promotion

- University, other higher

Kind of vocational education or study education institution degree with
1312 1312 ;
degree Promotion

- University degree (e.g. diploma,
Magister, “Staatsexamen®,
Master)

w2:

[-]

- Education as public employee
“Fachhochschule”/”Berufsakade
mie” (in the past:
Ingenieurschule,

Lehrerbildung, GDR: Ingenieur-
and Fachschulabschluss): e.g.
Master, diploma, Magister,
“Staatsexamen®

14



- University, other higher
education institution degree:
Bachelor

- University, other higher

Master, diploma, Magister,
“Staatsexamen”

- University, other higher
education institution degree with
Promotion

education institution degree: e.g.

1AA,
IAB

Assessment of language skills by
interviewer, in case of foreigners

New items added

Table 10: Appendix:

Waves 1 and 2

Adjustments to the employee questionnaire (panel survey) between

Question numbers

Wave 1

Wave 2

Description

Adjustment

Q004

Q004

Labour status

Question and answer options changed:

W1:
Are you currently engaged in
paid employment?
- Yes
- No

w2:

What is your current labour
status?

- Employed

- Self-employed

- Marginally or not regularly
employed (e.g. 450-euro job)

- Unemployed

- Educational training/ study

- Advanced vocational training

- Non-working

- Childcare/ maternity protection/
parental leave

- Pension

Q005

Q005

Change of main job change

Question changed — different temporal
benchmark:

W1:
[...] Did you change your job
since last December?

wW2:
[...] Did you change your job
since [survey month of 1%t
wave]?

Q006

Change of occupational situation

New item added:

Has something of your occupational

situation changed since [survey month of
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1st wave]? Have you changed e.g. your
task, team or department within the
establishment?

- Yes, task

- Yes, team

- Yes, department
- No

Change related to occupational

New item added:

As measured by your own goals and
demands, is this change related to an

- Q007 : o occupational improvement or
improvement/ deterioration deterioration?
- to an occupational improvement
- to an occupational deterioration
- tonone of both
Q101,
Q101A - - Big 5 Items deleted
Q1010
Q204, Fixed-term employment relationship -
i ?
Q204A, - until when ltems deleted
Q204B - 204A: month
- 204B: year
Supplement of answer option:
W1:
- [
- from time to time
Q207 Q207 Freqguency of overtime - [
w2:
- [
- from time to time/ seasonal
- [.]
Chosen number of working hours with
Q208, changing income according to the
Q208A, - number of hours: Items deleted
Q208B Main reason for wish to
- 208A: reduce/
- 208B: increase working hours
0209 ) Owr_l decision when work schedule ltem deleted
begins and ends
Q213 - Number of working days per week Item deleted
Frequency of not sleeping at home
Q217 - because of business trips, changing/ Item deleted
distant places of work
New items added
) Q248 Industry 4.0 or cyber-physical systems Encounter with terms in the context of the
workplace
Q249,
- Q249A- Industry 4.0 or cyber-physical systems New items added
Q249F
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Which of the statements concerning
Industry 4.0 and intelligent technologies
are true for the workplace

Qgggz— Q220, Statements concerning influence of Changed location of items - between
F Q220A - F | private life on working life, scale: 1t0 5 Q24B1 & Q243 in Wave 2
Introduction deleted:
W1:
In the following part | will ask you
Q221 about stressors at your work
Q221 Stressors at work place place. How often does it [...]?
w2:
How often does [...] ?
New introduction added
W1:
How often [...]?
0222 0222 Being unjustly criticized/ bullied by W
colleagues .
Now | will ask you a few
questions about your direct work
environment. How often [...]?
Changed location of item: after Q249
Introduction deleted
W1:
Now | will ask you a few
. . uestions about your direct work
Q225 Q225 Male or female direct supervisor gnvironment. Is [.)_/.]?
w2:
Is[...]?
0234 i Knowledge of income level of most of ltem deleted
colleagues
0235 i Advice of employgr to don’t talk with ltem deleted
colleagues about income level
R236C i Frequency of_ receiving criticism from ltem deleted
direct supervisor
Q237, Importance of behaviors and skills for
Q237A - - employees in comparable position in Items deleted
D company
To what extent
- 238C: expectation of /
%‘;?é%% - - 239C: provision of employer Items deleted

with
performance-based payment
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To what extent

Q238F, i - 238F: expectation of / ltems deleted
Q239F - 239F: provision of employer with
an interesting job
To what extent
- 238G: expectation of /
%223;%% - - 239G: provision of employer Items deleted
with
freedom concerning the way one get
his/her job done
To what extent
%223:,3:' - - 238I: expectation of / Items deleted
- 239I: provision of employer with
flexible working hours
0238 To what extent
Q239I, - - 238l: expectation of / Items deleted
- 239I: provision of employer with
pleasant social atmosphere
Q241A, Q241A, F|eXib|e da”y and Weekly Working t|me Changed |Ocati0n Of items > between
Q24A1 Q24A1 - Q241A: offered by company Q901D2 & Q241B in Wave 2
- Q24A1: make use of
Q241B, Q241B, | Telework/homework Changed location of items - between
24B1 24B1 - Q241B: offered by company
Q Q - Q24B1: make use of Q24A1 & Q220
Q241C Special leave/unpaid leave
Q24C1 ; - Q241C: offered by company ltems deleted
- Q24C1: make use of
Kindergarten, company nursery, rented
Q241D, kindergarten places, day nursery places
Q24D1 - - Q241D: offered by company ltems deleted
- Q24D1: make use of
To make use of family supportive
Q242 - measures viewed as less commited in Item deleted
company?
Initiative to talk with direct supervisor \(/%/Lfs“.ot? cil1anged: h
Q244 Q244 about career advancement : W!t In ast 6 months
W?2: within last 2 years
Changed location and part:
W1:
Q301 Q301 Allowance for linking supplement data W2 Part Ill, p.11ff.
Part VIII, p.15 ff.
Q302 Q302 First letter of your birth name for linking Item deleted
Q401 - Marital status Item deleted
Q403 - Date of marriage Item deleted
Q404 - Registration of present civil partnership Item deleted
Q405 - Year of divorce Item deleted
Q406 - Duration of marriage Item deleted
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Q407 - Current serious/permanent relationship Item deleted
Q408 - Beginning of relationship (year) Item deleted
- | qeonr | Shange of marialstatus since [suney | ey tom added
- Q4021 Which change of marital status New item added
Occurrence in relationship?
B - Q412B: appreciation
Qéilsz - - Q4l12C:good, inspiring ltems deleted
conversations
- Q412D: quarrel
- QA412E: get to know interesting
people or things due to partner
Q412F Occurrence in relationship? New items added to Q412
- Q412(§ - QA412F: support for career plans
- QA412G: help of professional
networks of partner
Probability of still being together with
Q413 - partner in 5 years Item deleted
Own children, adopted, foster- or
Q22 - stepchildren Item deleted
Q22A - Amount of children Item deleted
D22A Date of birth of the children
QDZ%?A?\/I - Month and year Items deleted
Q23AJ For every child
Q231A - For every child: Living in household Item deleted
) 02221 Change of ftamlly situation since [survey New item added
month of 15t wave]
- Q2222 Which changes of family situation New item added
- Q2222A | Amount of children New item added
D2222A Date of birth of the children
- QD2232222?A?\/| Month and year New item added
Q2322AJ For every child to the eightoldest one
- Q2322A For every child: Living in household New item added
i Q2322 Adopted children/ partner’s children living New item added
in household
- Q2322A For every child: Living in household New item added
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Q2223A

Amount of children

New item added

D2223A,
D2223B,
Q23223M,
Q2323AJ

Date of birth of the children
Month and year

For every child to the eightoldest one

New item added

Q2323A

For every child: Living in household

New item added

Q417

Other children living in household

Item deleted

Q418

Q418

For youngest child: Use of different
childcare options conducted by other
persons

Condition for filtering changed:

W1: [If the year of birth of the youngest
child <= 2000:]

W2: [If the year of birth of any children >=
2002:]

Answer options changed:
W1:

- Company kindergarten

- Kindergarten/ nursery /pre-
school

- Grandparents

- Ex-partner

- Other members of the family

- Friends or Neighbours

- Paid childcare at home e.g. a
Nanny

- Childminder

- Government-funded childcare

- All-day school/ Full-time school

- Other (open answer):

- The child manages it to be alone
at home without childcare.

- Childcare conducted by others is
not necessary (e.g. not
employed/working,
one parent is always at home)

wW2:

- Company-funded childcare

- Kindergarten/ nursery /pre-
school

- Familiar childcare, e.g.
grandparents or other family
members

- Paid childcare at home, e.g. a
nanny or childminder

- All-day school/Full-time school

- Other (open answer)

Q419,
Q419A —
Q419D

Item deleted

Q420,
Q420

Employment of house cleaner or
household help

Frequency of employment

Items deleted
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Spending leisure time with persons

i Q501b having a migrant background New item added
i Q501¢ Spending leisure time with female New item added
persons
0503 i Amount of persons sharing personal ltem deleted
thoughts and feelings with
Q504 - How many of them are known from work Item deleted
Q602, . .
QB02A - ) Statgmeqts concerning the !nfluence ltems deleted
C working life may have on private life
Q603,
) ) Statements one probably already heard
QG%)’A sometime (migrants, foreigners) Items deleted
Item added:
Importance ofseveral life domains in
) Q702G one’s life W1: -
W2: to have leisure time
Q801X - Part VIII: Vignettes Items deleted
Items integrated in new question block
and different location
W1: p.17 = in part IX “Personality”: Self-
assessment
Q901, W2: p. 8 2 in part Il “Occupation”: Self-
Q901A — assessment in work and private life
Q901, Q901D;
Q901A — | Q901Al1 - | Self-assessment Q901A1- Q901D1:
Q901D Q901D1; To what extent do you agree
Q901A2 - with this statement when thinking
Q901D2 about events in your working
life?
Q901A2 — Q901D2:
And to what extent do you agree
with this statement when thinking
about events in your private life?
II%(())ll% - Satisfaction ltems deleted
1109 Support of mental capacity with help of
|110/i prescription medicine without medical
|110|3' - need >ever done this?, imagine to do ltems deleted
this in future (again)?
1201 - Highest general school certificate Item deleted
i 1201a Further schtool certificate since [survey New item added
month of 15t wave]
- 1201b If so, which school certificate New item added
1203 - Vocational education/ study degree Item deleted
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Further vocational education/ study

i 1203a degree since [survey month of 15t wave] New item added
If so, which vocational education/ study New item added
- 1203b
degree
1204 - Born in Germany Item deleted
1205 - Born in West Germany or East Germany | ltem deleted
1206 - Born in which country Item deleted
12091, Immigrant background — writing and
- 12091A- speaking skills of German and native New items added
12091D language
- 12092 Citizenship New item added
Took money along when travelling home
or sent/ transferred money to home .
i 12093 country (of parents) since [survey month New item added
of 15t wave]
1208 - Both parents born in Germany Item deleted
1209 - Where was father born Item deleted
12010 - Where was mother born Item deleted
1211 - Language mostly spoken at home Item deleted
12094, German school-leaving qualification, .
- 12095 which one New items added
12096, Professional qualification or universit
- 12097, 1 g ) y New items added
degree, which one; German degree
1209B
12098, Recognition of foreign professional .
) 12099 qualification, working in this profession New items added
1301 — Possibility to talk to partner right now/
- next days; telephone number and name Items deleted
1305B
of partner
Answer options changed:
W1:
Ld |
- Education as public employee
1312 1312 Kind of vocational education or study “Fachhochschule’/"Berufsakade

degree

mie” (in the past:
Ingenieurschule,
Lehrerbildung, GDR: Ingenieur-
und Fachschulabschluss)

- University, other higher
education institution degree
without Promotion
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W2:

University, other higher
education institution degree with
Promotion

University degree (e.g. diploma,
Magister, “Staatsexamen®,
Master)

[--]

Education as public employee
“Fachhochschule’/’Berufsakade
mie” (in the past:
Ingenieurschule,

Lehrerbildung, GDR: Ingenieur-
and Fachschulabschluss): e.g.
Master, diploma, Magister,
“Staatsexamen®

University, other higher
education institution degree:
Bachelor

University, other higher

education institution degree: e.qg.

Master, diploma, Magister,
“Staatsexamen”

University, other higher
education institution degree with
Promotion

IAA,
IAB

Assessment of language skills by
interviewer, in case of foreigners

New items added
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Appendix 3: Overview of Item-Nonresponse

Response Rates: ,,Big 5

Self-Assessment Response
Rate

in %
Q101A: thorough 99.95
Q101B: communicative 99.98
Q101C: rude 99.91
Q101D: original 99.94
Q101E: worries gggg
Q101F: forgiveness 99.94
Q101G: lazy 99.92
Q101H: sociable 99.66
Q101lI: artistic experiences 99.95
Q101J: nervous 99.94
Q101K: effectively/efficiently 99.95
Q101L: reserved gggz
Q101M: considerate/kind 99.97
Q101N: active imagination
Q1010: relaxed

Response Rates: ,,Occupation”
Current Employment Response
Rate

in %
Q201: secondary job 93.94
Filter:
Q202: fixed-term/unlimited 100.00
Q206: actual working hours, including overtime 97 46
Q207: frequency overtime 95.74
Q210: shiftwork 93.91
Filter:
Q211: frequency shiftwork 100.00
Q212: frequency Sundays and public holidays 93.88
Q214: leadership of employees 99.45
Filter:
QO015: number of subordinate employees 98.32
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Q216: e-mails/phone-calls outside official working time

99.87
Q218: km from place of residence 98.69
Job Situation
Q219A: control over sequencing of work activities 99 84
Q219B: work activities getting done in own way 99 84
Q219C: able to define job objectives 99.59
Q219D: job mainly includes routine tasks 99.87
Frequency of the Following Situations
R219A: waking up with work-related problems 99.87
R219B: easy to switch off 99.86
R219C: sacrifice too much for career 99.61
R219D: work stays in head all evening 99 95
R219E: can’t sleep at night if something is put off 99 86
Stressors at Work Place
Q221: limits of physical capacity 99.81
Cyber physical systems or Industry 4.0
Q248: presence of cyber physical systems or Industry 4.0 99.87
Q249A: deal with technic and machines which claim decisions 99.71
Q249B: work with intelligent technology 99 51
Q249C: technical knowledge, but also sense and intuition 99.37
Q249D: technical systems and machines are connected 98.92
Q249E: feel overwhelmed 99.73
Q249B: afraid to become redundant 99.68
Stressors at Work Place
Q222: unjustly criticized or bullied by colleagues 99 65
Q223: unjustly criticized or bullied by supervisor 99.64
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Team/ Work Group

Q225: direct supervisor man or woman 99.31
Q226: direct supervisor have children 96.17
Q227: work in team/work group 99.65
Q229: number of employees in team/work group 98.97
Q230: number of women in team/work group 98.36
Filter:
Q231: number of mothers in team/work group 97.18
Filter:
Q232: number of fathers in team/work group 96.77
Filter
Q233: number of migrants/foreigners in team/work group 97 68
Relationship with Colleagues. Supervisor and Organization
Q236A: supervisor seeks to support concerning compatibility of family &
work 99.21
Q236B: colleagues help to do work in case of interfering private reasons 98.30
Q236C: only do the work which is indispensable for execution of work 99.81
How Often Do the Following Points Happen
R236A: appreciation from colleagues 99.50
R236B: appreciation from direct supervisor 99.39
Obligations/Compensating Measures on Behalf of Employer
Q238A: expectation: good career opportunities 08.98
Q239A.: provision: good career opportunities

97.93
Q238B: expectation: high payment 08.68
Q239B: provision: high payment

98.36
Q238D: expectation: advanced training 99.62
Q239D: provision: advanced training 98.52
Q238E: expectation: long-term employment security 99.69
Q239E: provision: long-term employment security 08.64
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Q238H: expectation: flexible working hours

99.40
Q239H: provision: flexible working hours 99.41
Q238J: expectation: high appreciation of your work 99.83
Q239J: provision: high appreciation of your work 98.73
Q240: all in all: performance/reward balanced 99 80
Self-Assessment Response

Rate
in %

Q901A1: handle whatever comes (work) 99.61
Q901A2: handle whatever comes (private life) 99.53
Q901B1.: solution for each problem (work) 99.89
Q901B2: solution for each problem (private life) 09.85
Q901C1.: deal efficiently with unexpected events (work) 99.88
Q901C2: deal efficiently with unexpected events (private life) 99.97
Q901D1: solve problems by one’s own efforts (work) 99.89
Q901D2: solve problems by one’s own efforts (private life) 09.85
241A: availability: flexible daily and weekly working time 99.19
Filter:
Q24A1: use: flexible daily and weekly working time 99.85
Q241B: availability: telework/homework 08.09
Filter:
Q24B1: use: telework/homework 99 96
Influence Private Life on Working Life
Q220A: being preoccupied with family matters at work 9991
Q220B: conflicts interfere with performance 99.85
Q220C: problems concentrating on work because of family responsibilities 99.98
Q220D: problems getting work done due to private appointments 99 95
Q220E: private time prevents work activities 99 80
Q220F: fail to meet deadlines at work because of private obligations 99 91
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Q242: employees who make use of family supportive measures are viewed as less

commited
Q243: further training programs 99.91
Q244: talk with your direct supervisor 99.85
Q245: consider changing your employer 99.98
Q246: how difficult to get a similar or better job with another employer 99 95
Q247: how likely dismissed in the next two years 99.80
Response Rates: ,,Private Life“
Changes in Family Situation Response
Rate
in %
Q4011: change regarding marital status 99.95
Frequency of Following Things in Relationship (Filter)
Q412A : receiving appreciation 08.83
Q412F: partner supports me 98.61
Q412G: job-related networks of my partner help me 98.67
Q2222: change regarding family status 99.96
Response Rates: ,Leisure Time*
Response
Rate
in %
Q501: persons you spend time with 99.24
Q501b: persons you spend time with (migration background) 98.51
Q501c: persons you spend time with (women) 98.61
Filter:
Q502: Number of persons from work 97.82
Table VI Response Rates: ,,Work-Family-Balance*
Influence Work Life on Private Life Response
Rate
in %
Q601A: work keeps away from hobbies 99.68
Q601B: less attention to private life than to working life 99.72
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Q601C: miss family activities due to work responsibilities 99.69
Q601D: too physically tired to participate in family activities after work 99.73
Q601E: difficult to relax at home 09.73
Q601F: preoccupied with work at home 09.80
Response Rates: ,,Importance of Life Areas*
Importance of the Following Life Domains Response
Rate
in %
Q702A: partner 99.78
Q702B: children 99.28
Q702C: close friends
99.91
Q702D: high income 99.84
Q702E: respectable occupation 99.81
Q702F: health 99.80
Q702G: leisure time 9988
Response Rates: ,,Satisfaction*
Satisfaction with Various Areas in Life Response
Rate
in %
I001A: work 99.81
1001B: family life 99.90
I001C: health 99.91
1002: altogether with life 99.91
Response Rates: ,,Health*
Response
Rate
in %
1102: handicapped or capable of gainful employment only to a reduced 99.80
extent due to medical reasons
1103: health status 99.86
[104: impairment: climb the stairs 09.84
1105: impairment: exhausting actions 99.78

How Often Did It Happen?
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I106A: time pressure 09.89
1106B: downhearted and blue 99.64
1106C: calm and peaceful 99.73
1106D: energy 99.56
I106E: bodily aches or pains 99.45
I1106F: physical health/ emotional problems 99.72
How Often Did It Happen? (physical)
[1107A: limited in the kind of work or activities 09.81
1107B: accomplished less than intended 099.81
How Often Did It Happen? (emotional)
I108A: accomplished less than intended 99.67
[108B: work or activities less carefully than usual 99.58
Response Rates: ,,Allowance for linking supplement data“
Response
Rate

in %

Q301: transfer 99.96
Response Rates: ,,Sociodemographical Details“
General Questions Response
Rate

in %
1201: school certificate 99.96
1203: vocational education or study degree 99.96
12092: born in Germany 99.91
speaking two languages
[2091A: how can you speak German 84.86
12091B: how good you can write 84.86
12091C: speak your native language 84.86
12091D: how good can you write 84.86
12092: Nationality 95.36
12093: Remittances 99.20
[217: fairness concerning current income 99.30
Filter:
1218: fair monthly gross income 9910
1219: monthly household net income 97.35
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Q44: further survey? 99.97
Response Rates: ,,Partner-Survey*

Filter:

I306: basic data of partner 99.91

IAA: how well did the respondent speak German 100.00

IAB: respondent speak accent free 100.00
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